
Delay Tobacco Attestation Requirement for Traditional 70/30 Plan 

August 28, 2015 

Board of Trustees Meeting 



Presentation Overview 
• Review Board Approved Changes to Traditional 70/30 
Plan for 2016  

• Need to Delay Tobacco Attestation Requirement  

• Recommendation 
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Summary of Approved Benefit Design Changes for 2016 and 2017 
& Anticipated Progression in 2018 and 2019 

Approved Changes for Calendar Years 
2016 & 2017 

Active Employees Only 
•  Establish a $40 wellness premium with 

the opportunity to earn it down to $0 
•  Establish healthy activity to earn 

premium credit: 
•  Tobacco attestation 

Active Employees and Retirees 
•  Increase member cost share: 

•  copays, deductible, coinsurance max, 
and pharmacy out-of-pocket max 
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Active Employees Only 
•  Increase premium approximately $40 

with the opportunity to earn it down to 
approximately $20 

•  Continue tobacco attestation to earn 
premium credit 

Active Employees and Retirees 
•  Increase member cost share to keep 

pace with medical inflation: 
•  copays, deductible, coinsurance 

max, and pharmacy out-of-pocket 
max 

• Maintain Grandfather status under 
the Affordable Care Act (ACA) 

 

Anticipated Progression* for Calendar 
Years 2018 & 2019 

Traditional 70/30 Plan 

* Will require Board approval at a later date 



Medical Current 2016 
Annual Deductible  $933 Individual  

$2,799 Family 
$1,054 Individual  

$3,162 Family 

Coinsurance Maximum $3,793 Individual 
$11,379 Family 

$4,282 Individual 
$12,846 Family 

Out-of-Pocket (OOP) 
Maximum N/A N/A 

Pharmacy Out-of-Pocket 
Maximum $2,500  $3,294 

Preventive Care $35 PCP 
$81 Specialist 

$39 PCP 
$92 Specialist 

PCP Visit $35  $39  

Specialist Visit $81  $92  

Urgent Care  $87  $98  

Chiro/PT/OT $64  $72  

Emergency Care $291, then 30% after 
deductible  

$329, then 30% after 
deductible  

Inpatient Hospital  $291, then 30% after 
deductible  

$329, then 30% after 
deductible  

Summary of Approved Cost Sharing Changes for 2016  
Traditional 70/30 Plan 
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Rx Current 2016 
Pharmacy 
Benefits 

Tier 1 $12 $15 

Tier 2 $40 $46 

Tier 3 $64 $72 

Tier 4 25% up to $100 25% up to $100 

Tier 5  25% up to $125 25% up to $132 

OOP $2,500 Rx Only  $3,294 Rx Only  

ACA Preventive 
Medications No No 

CDHP 
Preventive 
Medications 

N/A N/A 

Grandfather 
Status  Grandfathered  Grandfathered  



Wellness Premium Credits – Traditional 70/30 Plan 

Wellness Design 2014 2015 2016 2017 
Estimated Employee  Premium $0.00 $0.00 $40.00 $40.00 

Monthly Earnable Premium Credits 2014 2015 2016 2017 
Healthy Activity #1:   
Non-Tobacco User or QuitlineNC Enrollment $0 $0 $40 $40 

Total Available Monthly Premium Credits $0 $0 $40 $40 

Net Employee Premium With All Credits $0.00 $0.00 $0.00 $0.00 
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Active Employee Coverage Only – As Previously Approved 

Note:  The wellness premium and tobacco attestation credit do not apply to retirees 
enrolled in the Traditional 70/30 plan 



Delay Tobacco Attestation Requirement  
•  Transitioning the Eligibility and Enrollment Services (EES) contract 

necessitates reconsideration of the timing of the tobacco attestation 
requirement for the Traditional 70/30 plan. 

•  The Plan’s agency partners, including the Office of State Controller/
BEACON, UNC System and local education agencies must 
reconfigure payroll and related systems to accommodate the new 
premium and credit. 

•  Given the need to focus time and resources on the EES transition,  
a delay in the effective date of the tobacco attestation requirement is 
warranted. 

•  The delay will not have a significant impact on the actuarial forecast 
or required premium increase for calendar year 2016. 
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Wellness Premium Credits – Traditional 70/30 Plan 

Wellness Design 2014 2015 2016 2017 
Estimated Employee  Premium $0.00 $0.00 $0.00 $40.00 

Monthly Earnable Premium Credits 2014 2015 2016 2017 
Healthy Activity #1:   
Non-Tobacco User or QuitlineNC Enrollment $0 $0 $0 $40 

Total Available Monthly Premium Credits $0 $0 $0 $40 

Net Employee Premium With All Credits $0.00 $0.00 $0.00 $0.00 
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Active Employee Coverage Only – Revised Proposal  

Note: The wellness premium and tobacco attestation credit do not apply to retirees 
enrolled in the Traditional 70/30 plan 



Recommendation  

 
Plan staff recommends delaying the creation of the $40 

wellness premium and corresponding tobacco attestation 
credit on the Traditional 70/30 Plan until January 1, 2017.   

 
 
 
Note: Previously approved increases to member cost sharing including copays, 
deductible, coinsurance maximums and pharmacy out-of-pocket maximums will 
remain unchanged and become effective January 1, 2016.   
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