
  
 

 
Board of Trustees’ Meeting 

Department of State Treasurer 
Thursday, January 24, 2013 -3:00 p.m. to 6:00 p.m.  

 
AGENDA 

 
 

1. Welcome         Janet Cowell, Chair 
 

2. Conflict of Interest Statement       Janet Cowell, Chair 
 

3. Biennium Planning  (2.5 hours)       Lacey Barnes 
 

A. Recap of Previous Meetings      Mona Moon 
B. Proposed Benefit Design Offerings     Caroline Smart 
C. Updated Forecast and Scenario Modeling    Mona Moon 

 
 

Executive Session (for Board members only)    (20 minutes)    
 Pursuant to: G.S. 143-318.11(a)(3)  
 
1.  Lake Lawsuit Update        Lotta Crabtree 

 
 
 

 
Dinner 

  



Board of Trustees’ Meeting 
Department of State Treasurer 

Friday, January 25, 2013 - 9:00 a.m. to 3:00 p.m.  
 

AGENDA 
 

1. Welcome         Janet Cowell, Chair 
 

2.  Conflict of Interest Statement       Janet Cowell, Chair 
 

3. Review of Minutes        Janet Cowell, Chair 
A. November 19, 2012 
B. December 19, 2012 Teleconference 

     
4. Pharmacy Benefit Language Revisions   (20 minutes)      Tracy Stephenson 

 (Requires Board Vote)    
 

5. Chief Financial Officer Update   (5 minutes)        Mona Moon 
A. Introduction of Policy Planning & Analytics Staff 

 Mark Collins – Financial Analyst 
 Tom Friedman – Healthcare Policy Analyst  

 
6. Financial Update (25 minutes)       Mona Moon 

A. FY 2012-13 Year to Date Results through December 
 

7. Proposed Legislative Changes (15 minutes)         Lotta Crabtree  
         

Break – 15 minutes 
 

8. Recommendation – Truven Healthcare Analytics Agreement (30 minutes) Lacey Barnes 
 (Requires Board Vote) 

 
9. Integrated Health Management Report   (30 minutes)       Anne Rogers 

A. Pilot Projects:  
a. Brown Creek Correctional Institution Project 
b. Charlotte Mecklenburg Schools 
c. Department of Health and Human Services 

B. Cardiovascular Health Improvement Summit  
C. Ongoing Member Outreach Efforts  

 
Lunch – 45 minutes 

 
10. Finalize Biennium Plan (1 hr. 45 min)          Janet Cowell, Chair 

 (Requires Board Vote) 
 
 
 
 
 
 



Executive Session (for Board members only)       
   
 
1. Population Health Management Update    (20 minutes)      Lacey Barnes 
  . Pursuant to: G.S. 143-318.11(a)(1) and G.S. 132-1.2 

 
2. Update on Executive Administrator Search    (10 minutes)   Janet Cowell, Chair 

  Pursuant to:  G.S. 143-318.11(a)(6) 
  
 
 Adjourn           Janet Cowell, Chair 
 
 

Next Board Meeting:  March 21-22 

 



B
ie

nn
iu

m
 P

la
nn

in
g 

B
oa

rd
 o

f T
ru

st
ee

s 
M

ee
tin

g 
 

Ja
nu

ar
y 

24
, 2

01
3 



Pr
es

en
ta

tio
n 

O
ve

rv
ie

w
 

•B
ie

nn
iu

m
 P

la
nn

in
g 

D
is

cu
ss

io
ns

 fr
om

 P
re

vi
ou

s 
M

ee
tin

gs
 

•P
ro

po
se

d 
B

en
ef

it 
D

es
ig

n 
O

ffe
rin

gs
  

•
N

ew
 D

es
ig

n 
Fe

at
ur

es
 &

 P
ro

du
ct

s 
•

D
es

ig
n 

O
pt

io
ns

:  
A

ct
iv

es
 &

 N
on

-M
ed

ic
ar

e 
R

et
ire

es
 

•
D

es
ig

n 
O

pt
io

ns
:  

M
ed

ic
ar

e 
P

rim
ar

y 
R

et
ire

es
 

•U
pd

at
ed

 F
or

ec
as

t S
ce

na
rio

 M
od

el
in

g 
 

•
P

re
m

iu
m

 In
cr

ea
se

s 
•

S
ta

te
 F

un
di

ng
 R

eq
ui

re
m

en
ts

  
•

M
on

th
ly

 M
em

be
r P

re
m

iu
m

s 

•D
ec

is
io

n 
P

oi
nt

s 
fo

r F
rid

ay
 M

ee
tin

g 
 

2 



Bi
en

ni
um

 P
la

nn
in

g:
 P

re
vi

ou
s 

M
ee

tin
gs

 

3 



Bi
en

ni
um

 P
la

nn
in

g 
D

isc
us

sio
ns

 fr
om

 P
re

vio
us

 M
ee

tin
gs

 

S
ep

te
m

be
r M

ee
tin

g:
  I

ni
tia

l S
ce

na
rio

 M
od

el
in

g 
    N

ov
em

be
r M

ee
tin

g:
  B

en
ef

it 
D

es
ig

n 
C

on
si

de
ra

tio
ns

 
          

4 

Ba
se

lin
e 

Fo
re

ca
st

 
Be

ne
fit

 
Ye

ar
 

M
ed

ic
ar

e 
Ad

va
nt

ag
e 

Pr
ev

en
tiv

e 
Be

ne
fit

s 
In

cr
ea

se
 

R
es

er
ve

s 

St
ru

ct
ur

in
g 

Pr
em

iu
m

 
In

ce
nt

iv
es

 

Ti
er

ed
 o

r 
Li

m
ite

d 
N

et
w

or
ks

 

Pr
im

ar
y 

C
ar

e 
& 

M
ed

ic
al

 
H

om
e 

C
on

su
m

er
 

D
ire

ct
ed

 
Pl

an
 

Po
te

nt
ia

l 
Sa

vi
ng

s 



Ba
se

lin
e 

Fi
na

nc
ia

l F
or

ec
as

t 

Se
pt

em
be

r M
od

el
in

g:
 

•
R

ed
uc

ed
 tr

en
d 

as
su

m
pt

io
n 

fro
m

 9
.5

%
 to

 8
.5

%
 

•
In

co
rp

or
at

ed
 E

xp
re

ss
 S

cr
ip

ts
 M

ed
ic

ar
e 

Pr
es

cr
ip

tio
n 

D
ru

g 
Pl

an
 (P

D
P)

 fo
r M

ed
ic

ar
e 

pr
im

ar
y 

re
tir

ee
s 

•
Em

pl
oy

er
 G

ro
up

 W
ai

ve
r P

la
n 

Pl
us

 W
ra

p 
(E

G
W

P 
+)

 to
 re

pl
ac

e 
R

et
ire

e 
D

ru
g 

Su
bs

id
y 

(R
D

S)
 p

ro
gr

am
 

 

Ad
di

tio
na

l C
ha

ng
es

: 
•

R
em

ov
e 

C
er

ta
in

 E
xc

lu
si

on
s 

fo
r D

en
ta

l S
er

vi
ce

s 
•

C
ov

er
ag

e 
fo

r a
cc

id
en

ta
l i

nj
ur

ie
s,

 c
on

ge
ni

ta
l d

ef
or

m
ity

, a
nd

 
di

se
as

es
 d

ue
 to

 tu
m

or
 o

r i
nf

ec
tio

n 
•

Pr
im

ar
y 

C
ar

e 
C

op
ay

 fo
r B

eh
av

io
ra

l H
ea

lth
 S

er
vi

ce
s 

•
Af

fo
rd

ab
le

 C
ar

e 
Ac

t (
AC

A)
 T

ra
ns

iti
on

al
 R

ei
ns

ur
an

ce
 F

ee
 

 
    

5 



AC
A 

Tr
an

sit
io

na
l R

ei
ns

ur
an

ce
 P

ro
gr

am
 F

ee
s 

•
Su

pp
le

m
en

ta
l p

ay
m

en
ts

 to
 in

su
re

rs
 w

ith
 h

ig
h 

ris
k 

po
ol

s 
in

 
in

di
vi

du
al

 a
nd

 g
ro

up
 m

ar
ke

ts
 

 

•
Fu

nd
in

g:
  P

la
n 

Sp
on

so
rs

 w
ill 

pa
y 

pe
r m

em
be

r p
er

 m
on

th
 

(P
M

PM
) f

ee
 fo

r t
he

ir 
ac

tiv
e 

an
d 

no
n-

M
ed

ic
ar

e 
pr

im
ar

y 
co

ve
re

d 
liv

es
  

 

Th
re

e 
ye

ar
 p

ro
gr

am
 w

ith
 d

ec
lin

in
g 

P
M

P
M

 fe
e,

 e
ffe

ct
iv

e 
20

14
 c

al
en

da
r y

ea
r (

C
Y

) 

 
 

6 

Ye
ar

 
Ta

rg
et

ed
 F

ed
er

al
 

As
si

st
an

ce
 

PM
PM

 
(e

st
im

at
ed

) 
Pr

oj
ec

te
d 

C
os

t 

C
Y 

20
14

 
$1

0 
bi

llio
n 

$5
.2

5 
$3

3.
5 

m
illi

on
 

C
Y 

20
15

 
$6

 b
illi

on
 

$3
.1

5 
$2

0.
0 

m
illi

on
 

C
Y 

20
16

 
$4

 b
illi

on
 

$2
.1

0 
$1

3.
2 

m
illi

on
 



Se
pt

em
be

r S
ce

na
rio

 M
od

el
in

g 

C
ha

ng
e 

B
en

ef
it 

Ye
ar

 

C
on

ve
rt 

fro
m

 F
is

ca
l Y

ea
r t

o 
C

al
en

da
r Y

ea
r 

Im
pa

ct
 o

n 
C

as
h 

Fl
ow

 a
nd

 R
es

er
ve

s 

7 



W
hy

 C
on

ve
rt 

to
 C

al
en

da
r Y

ea
r 

•A
lig

nm
en

t o
f t

he
 h

ea
lth

 b
en

ef
it 

w
ith

 o
th

er
 p

ro
gr

am
s 

•
Fl

ex
ib

le
 S

pe
nd

in
g 

Ac
co

un
ts

 
•

M
ed

ic
ar

e 
•F

ac
ili

ta
te

 a
nn

ua
l e

nr
ol

lm
en

t p
ro

ce
ss

 
•

C
om

m
un

ic
at

io
n 

an
d 

tim
in

g 
of

 b
en

ef
it 

ch
an

ge
s 

& 
ra

te
 

in
cr

ea
se

s 

8 



M
ec

ha
ni

cs
 o

f C
on

ve
rs

io
n 

•
M

od
ify

 b
en

ef
it 

pe
rio

d 
an

d 
m

em
be

r c
os

t s
ha

rin
g 

re
qu

ire
m

en
ts

 d
ur

in
g 

co
nv

er
si

on
 

•
O

pe
ra

te
 a

 6
-m

on
th

 “s
ho

rt 
pl

an
 y

ea
r”

 o
r b

en
ef

it 
pe

rio
d 

fro
m

 
Ju

ly
 1

st
 to

 D
ec

 3
1s

t  o
f 2

01
3 

•
D

ed
uc

tib
le

s 
& 

ou
t o

f p
oc

ke
t m

ax
im

um
s 

= 
½

 o
f a

nn
ua

l a
m

ou
nt

s 
•

In
cr

ea
se

d 
cl

ai
m

s 
co

st
s 

as
so

ci
at

ed
 w

ith
 re

du
ce

d 
co

st
 s

ha
rin

g 
•

O
pe

ra
te

 o
n 

C
al

en
da

r Y
ea

r a
fte

r c
on

ve
rs

io
n 

•
M

ov
e 

sc
he

du
le

d 
pr

em
iu

m
 in

cr
ea

se
s 

fro
m

 J
ul

y 
1s

t  t
o 

Ja
n 

1s
t 

 

Fo
re

go
 p

re
m

iu
m

 in
cr

ea
se

 J
ul

y 
1,

 2
01

3 
B

al
an

ce
 to

 T
ar

ge
t S

ta
bi

liz
at

io
n 

R
es

er
ve

 a
t e

nd
 o

f C
al

en
da

r Y
ea

r 

C
on

ve
rt 

pl
an

 b
en

ef
it 

ye
ar

 fr
om

 F
is

ca
l Y

ea
r t

o 
C

al
en

da
r 

Ye
ar

, e
ffe

ct
iv

e 
Ja

nu
ar

y 
1,

 2
01

4 

9 



Se
pt

em
be

r S
ce

na
rio

 M
od

el
in

g 

M
ed

ic
ar

e 
A

dv
an

ta
ge

 

O
ffe

r F
ul

ly
 In

su
re

d 
M

ed
ic

al
 O

nl
y 

P
la

n 

S
po

us
al

/D
ep

en
de

nt
 P

re
m

iu
m

 R
ed

uc
tio

n 

C
om

bi
ne

 w
ith

 P
re

sc
rip

tio
n 

D
ru

g 
P

la
n 

(P
D

P
) 

10
 



M
ed

ica
re

 R
et

ire
e 

Pl
an

 T
yp

es
 

M
ed

ic
ar

e 
C

ar
ve

 O
ut

 

C
oo

rd
in

at
io

n 
of

 B
en

ef
its

 (C
O

B
)  

M
ed

ic
ar

e 
P

ay
s 

Fi
rs

t 

P
la

n’
s 

P
P

O
 B

en
ef

it 
D

es
ig

n 
 

(e
.g

. c
os

t-s
ha

rin
g)

  
A

pp
lie

s 
to

 R
em

ai
ni

ng
 B

al
an

ce
 

M
ed

ic
ar

e 
A

dv
an

ta
ge

 
R

ep
la

ce
s 

Tr
ad

iti
on

al
 M

ed
ic

ar
e 

 
P

ar
ts

 A
 &

 B
: H

os
pi

ta
liz

at
io

n 
an

d 
P

hy
si

ci
an

 &
 O

ut
pa

tie
nt

 S
er

vi
ce

s 

M
ay

 in
cl

ud
e 

P
re

sc
rip

tio
n 

D
ru

g 
C

ov
er

ag
e 

(P
ar

t D
)  

P
P

O
 o

r H
M

O
 P

la
ns

 w
ith

 E
nh

an
ce

d 
B

en
ef

its
  

R
ed

uc
ed

 C
os

t S
ha

rin
g;

 P
re

ve
nt

iv
e;

  
D

is
ea

se
 &

 C
as

e 
M

an
ag

em
en

t; 
Fi

tn
es

s 
M

em
be

rs
hi

ps
 

11
 



M
ed

ica
re

 A
dv

an
ta

ge
 P

la
n 

O
ffe

r f
ul

ly
 in

su
re

d 
M

ed
ic

ar
e 

A
dv

an
ta

ge
 (M

A
) 

m
ed

ic
al

 o
nl

y 
pl

an
, e

ffe
ct

iv
e 

Ja
nu

ar
y 

1,
 2

01
4 

 •M
ed

ic
ar

e-
el

ig
ib

le
 m

em
be

rs
 

•R
ed

uc
ed

 m
ed

ic
al

 c
la

im
s 

co
st

  
•

Fu
lly

 in
su

re
d 

pr
em

iu
m

 e
st

im
at

ed
 to

 b
e 

le
ss

 th
an

 c
os

t o
f c

ur
re

nt
 

se
lf 

in
su

re
d 

ca
rv

e 
ou

t o
pt

io
n 

•P
re

m
iu

m
 re

du
ct

io
n 

fo
r e

lig
ib

le
 s

po
us

es
/d

ep
en

de
nt

s 
•E

nh
an

ce
d 

be
ne

fit
s 

re
la

tiv
e 

to
 c

ur
re

nt
 c

ov
er

ag
e 

•C
on

tra
ct

s 
w

ith
 H

um
an

a 
an

d 
U

ni
te

d 
H

ea
lth

 C
ar

e 
•

C
on

si
de

rin
g 

st
an

da
rd

 p
la

n 
an

d 
bu

y-
up

 o
pt

io
ns

 

12
 



C
om

bi
ne

 w
ith

 P
re

sc
rip

tio
n 

D
ru

g 
Be

ne
fit

 
C

on
si

de
r i

nt
eg

ra
tin

g 
ph

ar
m

ac
y 

be
ne

fit
s 

w
ith

in
 th

e 
M

ed
ic

ar
e 

A
dv

an
ta

ge
 p

la
n 

(M
A-

P
D

P
)  

•
Im

pr
ov

ed
 e

xp
er

ie
nc

e 
fo

r m
em

be
rs

 
•

Le
ss

 c
on

fu
si

on
 th

an
 w

ith
 s

pl
it 

m
ed

ic
al

 a
nd

 p
ha

rm
ac

y 
be

ne
fit

 

•
In

te
gr

at
ed

 m
ed

ic
al

 a
nd

 p
ha

rm
ac

y 
m

an
ag

em
en

t b
y 

M
A 

ve
nd

or
s 

 
•

Ad
di

tio
na

l s
av

in
gs

 p
ot

en
tia

l f
or

 P
la

n 
an

d 
m

em
be

rs
 

•
R

ed
uc

ed
 p

ha
rm

ac
y 

cl
ai

m
s 

co
st

  
•

Fu
lly

 in
su

re
d 

pr
em

iu
m

 is
 e

st
im

at
ed

 to
 b

e 
le

ss
 th

an
 c

os
t o

f s
el

f i
ns

ur
ed

 
PD

P 
(E

G
W

P 
Pl

us
 W

ra
p 

pl
an

) 
•

Pr
em

iu
m

 re
du

ct
io

n 
fo

r e
lig

ib
le

 s
po

us
es

/d
ep

en
de

nt
s 

•
M

iti
ga

te
s 

so
m

e 
ca

sh
 fl

ow
 im

pa
ct

s 
of

 s
el

f i
ns

ur
ed

 P
D

P 
 

 
 

13
 

 



C
om

bi
ne

 w
ith

 P
re

sc
rip

tio
n 

D
ru

g 
Be

ne
fit

 
O

th
er

 C
on

si
de

ra
tio

ns
 –

 M
A

-P
D

P
 

•
M

ay
 le

ss
en

 fl
ex

ib
ilit

y 
 

•
Fo

rm
ul

ar
y 

m
an

ag
em

en
t 

•
U

til
iz

at
io

n 
m

an
ag

em
en

t p
ro

gr
am

s 
 

•
Po

te
nt

ia
l d

iff
er

en
ce

s 
in

 b
en

ef
it 

de
si

gn
 a

nd
 c

os
t s

ha
rin

g 
 

•
C

ov
er

ag
e 

fo
r s

pe
ci

al
ty

 d
ru

gs
 

 

•
C

ho
ic

e 
= 

M
A-

EG
W

P 
+ 

or
 M

A-
PD

P 
•

D
is

ru
pt

io
n/

co
nf

us
io

n 
by

 m
ov

in
g 

to
 M

A
-P

D
P 

so
on

 a
fte

r i
m

pl
em

en
tin

g 
M

A-
EG

W
P 

+ 
•

M
em

be
rs

 w
ill 

ne
ed

 to
 re

ne
w

 a
ll 

ex
is

tin
g 

pr
io

r a
ut

ho
riz

at
io

ns
  

 

        
 

 

14
 

 



Se
pt

em
be

r S
ce

na
rio

 M
od

el
in

g 

E
nh

an
ce

 B
en

ef
its

 

P
re

ve
nt

iv
e 

S
er

vi
ce

s 

10
0%

 C
ov

er
ag

e 
fo

r P
P

O
 O

pt
io

ns
 

15
 

http://statehealthplan.state.nc.us/default.aspx


En
ha

nc
e 

Be
ne

fit
s 

 

•
N

o 
co

pa
ys

, d
ed

uc
tib

le
s 

or
 c

oi
ns

ur
an

ce
  

•
In

cr
ea

se
d 

cl
ai

m
s 

co
st

  
•

As
so

ci
at

ed
 w

ith
 e

lim
in

at
io

n 
of

 m
em

be
r c

os
t s

ha
rin

g 
fo

r p
re

ve
nt

iv
e 

se
rv

ic
es

 

•
D

et
er

m
in

e 
ap

pl
ic

ab
le

 p
re

ve
nt

iv
e 

se
rv

ic
es

 

E
nh

an
ce

 P
P

O
 p

la
n 

op
tio

ns
 b

y 
pr

ov
id

in
g 

10
0%

 c
ov

er
ag

e 
fo

r 
pr

ev
en

tiv
e 

se
rv

ic
es

, e
ffe

ct
iv

e 
Ja

nu
ar

y 
1,

 2
01

4 

In
iti

al
 p

ro
po

sa
l a

pp
lie

d 
en

ha
nc

ed
 p

re
ve

nt
iv

e 
be

ne
fit

 to
 

S
ta

nd
ar

d 
80

/2
0 

P
la

n 
R

ev
is

ed
 m

od
el

in
g 

ap
pl

ie
s 

co
ve

ra
ge

 to
 B

as
ic

 7
0/

30
 P

la
n 

16
 

 



Se
pt

em
be

r S
ce

na
rio

 M
od

el
in

g 

In
cr

ea
se

 R
es

er
ve

s 

Ta
rg

et
 S

ta
bi

liz
at

io
n 

R
es

er
ve

 fr
om

 7
.5

%
 to

 9
.0

%
 

B
al

an
ce

 a
t E

nd
 o

f C
al

en
da

r Y
ea

r  

17
 



In
cr

ea
se

 R
es

er
ve

s 

•
M

or
e 

cl
os

el
y 

al
ig

n 
re

se
rv

e 
ta

rg
et

 w
ith

 y
ea

r e
nd

 u
np

ai
d 

cl
ai

m
s 

lia
bi

lit
y 

(IB
N

R
, I

nc
ur

re
d 

Bu
t N

ot
 R

ep
or

te
d)

 
•

Ad
di

tio
na

l c
us

hi
on

 
•

A
dd

re
ss

 a
dv

er
se

 c
la

im
s 

ex
pe

rie
nc

e 
 

•
M

an
ag

e 
va

ria
tio

ns
 in

 c
as

h 
flo

w
 

 

•
St

ab
iliz

e 
pr

em
iu

m
 in

cr
ea

se
s 

  
 

 

In
cr

ea
se

 T
ar

ge
t S

ta
bi

liz
at

io
n 

R
es

er
ve

 (T
S

R
) f

ro
m

 7
.5

%
 o

f 
ne

t c
la

im
s 

to
 9

.0
%

 b
y 

20
15

 

FY
 2

01
2 

7.
5%

 

FY
 2

01
3 

8.
0%

 

FY
 2

01
4 

8.
5%

 

FY
 2

01
5 

9.
0%

 

18
 

 



An
al

ys
is 

of
 T

SR
 v

s.
 IB

N
R

 19
 

Ye
ar

-e
nd

in
g 

Ca
sh

 B
al

an
ce

, T
SR

 a
nd

 IB
N

R 
Cl

ai
m

s L
ia

bi
lit

y
A

B
C

D
E

F
G

H
I

Ac
tu

al
 C

as
h 

Ba
la

nc
e 

 a
s o

f 
Ju

ne
 3

0t
h

Ac
tu

al
 P

ai
d 

Cl
ai

m
s F

is
ca

l 
Ye

ar

Ta
rg

et
 

St
ab

ili
za

tio
n 

Re
se

rv
e,

 7
.5

%
 

of
 A

ct
ua

l  P
ai

d 
Cl

ai
m

s

IB
N

R 
Cl

ai
m

s 
Li

ab
ili

ty
 a

s o
f 

Ju
ne

 3
0t

h

IB
N

R 
as

 %
 o

f  
Ac

tu
al

 P
ai

d 
Cl

ai
m

s

Ca
sh

 B
al

an
ce

 
O

ve
r/

(U
nd

er
) 

TS
R

Ca
sh

 B
al

an
ce

 
O

ve
r/

(U
nd

er
) 

IB
N

R

TS
R 

O
ve

r/
(U

nd
er

) 
IB

N
R

FY
 2

00
7-

08
*

$1
39

,7
44

,4
96

$2
,1

55
,9

77
,0

23
$1

61
,6

98
,2

77
$2

63
,2

42
,2

08
12

.2
1%

($
21

,9
53

,7
81

)
($

12
3,

49
7,

71
2)

($
10

1,
54

3,
93

2)

FY
 2

00
8-

09
$1

89
,9

01
,0

48
$2

,4
59

,5
79

,3
17

$1
84

,4
68

,4
49

$2
58

,1
50

,3
86

10
.5

0%
$5

,4
32

,5
99

($
68

,2
49

,3
38

)
($

73
,6

81
,9

37
)

FY
 2

00
9-

10
$1

21
,4

84
,0

30
$2

,3
94

,2
25

,1
89

$1
79

,5
66

,8
89

$2
53

,3
29

,2
63

10
.5

8%
($

58
,0

82
,8

59
)

($
13

1,
84

5,
23

3)
($

73
,7

62
,3

74
)

FY
 2

01
0-

11
^

$2
69

,8
56

,2
17

$2
,4

83
,6

94
,7

44
$1

86
,2

77
,1

06
$2

24
,2

17
,1

05
9.

03
%

$8
3,

57
9,

11
1

$4
5,

63
9,

11
2

($
37

,9
39

,9
99

)

FY
 2

01
1-

12
$5

02
,2

47
,4

75
$2

,4
54

,8
08

,3
43

$1
84

,1
10

,6
26

$2
44

,0
59

,5
88

9.
94

%
$3

18
,1

36
,8

49
$2

58
,1

87
,8

87
($

59
,9

48
,9

62
)

FY
 0

8 
to

 1
2 

av
er

ag
e

10
.4

0%
$6

5,
42

2,
38

4
($

3,
95

3,
05

7)
($

69
,3

75
,4

41
)

*
He

ld
 $

62
.8

 m
illi

on
 in

 F
Y 

20
07

-0
8 

m
ed

ica
l a

nd
 p

ha
rm

ac
y 

cla
im

s f
or

 p
ay

m
en

t i
n 

FY
 2

00
8-

09
.

^ 
Fi

rs
t y

ea
r B

lu
e 

Ca
rd

 IB
N

R 
ca

lcu
la

te
d 

se
pa

ra
te

ly
, a

pp
ro

xi
m

at
el

y 
$1

0 
m

illi
on

•
Th

e 
tra

di
tio

na
l T

S
R

 b
en

ch
m

ar
k 

of
 7

.5
%

 o
f p

ai
d 

cl
ai

m
s 

un
de

re
st

im
at

es
 th

e 
IB

N
R

 
ye

ar
-e

nd
 c

la
im

s 
lia

bi
lit

y 
•

B
as

ed
 o

n 
re

ce
nt

 e
xp

er
ie

nc
e,

 th
e 

TS
R

 b
en

ch
m

ar
k 

sh
ou

ld
 b

e 
in

cr
ea

se
d 

•
TS

R
 o

f 9
%

 - 
10

%
 n

ee
de

d 
fo

r a
de

qu
at

e 
IB

N
R

 re
se

rv
e 



Be
ne

fit
 D

es
ig

n 
C

on
sid

er
at

io
ns

 

H
ow

 c
an

 b
en

ef
it 

de
si

gn
 e

le
m

en
ts

 
be

 u
se

d 
to

 lo
w

er
 

tre
nd

 a
nd

 s
lo

w
 th

e 
in

cr
ea

se
s 

in
 fu

tu
re

 
fu

nd
in

g 
re

qu
ire

m
en

ts
? 

In
 N

ov
em

be
r t

he
 B

oa
rd

 re
vi

ew
ed

 d
es

ig
n 

el
em

en
ts

 
to

 p
ro

m
ot

e 
he

al
th

y 
lif

es
ty

le
s 

C
on

si
de

r 
Po

pu
la

tio
ns

 
& 

N
ee

ds
 

  In
ce

nt
iv

es
 

to
 d

riv
e 

be
ha

vi
or

 
ch

an
ge

 

   S
av

in
gs

 
fro

m
 

be
ha

vi
or

al
 

ch
an

ge
s Ad

ap
te

d 
Fr

om
 

20
 



D
iff

er
en

t P
op

ul
at

io
ns

-D
iffe

re
nt

 N
ee

ds
 

Pr
og

ra
m

s 
ne

ed
 to

 b
e 

st
ru

ct
ur

ed
 to

 s
up

po
rt

 th
e 

w
id

e 
ra

ng
e 

of
 p

op
ul

at
io

n 
ne

ed
s.

 

Fo
ur

 k
ey

 g
ro

up
s 

m
us

t b
e 

ad
dr

es
se

d 
in

 a
ny

 d
es

ig
n:

 

C
as

e 
M

an
ag

e 

Su
pp

or
te

d 
Se

lf 
C

ar
e 

Po
pu

la
tio

n-
w

id
e 

Pr
ev

en
tio

n 

H
ig

hl
y 

co
m

pl
ex

 p
at

ie
nt

s 

H
ig

h-
ris

k 
pa

tie
nt

s 

70
 –

 8
0%

 o
f p

eo
pl

e 
w

ith
 

ch
ro

ni
c 

co
nd

iti
on

s 

D
is

ea
se

 
M

an
ag

em
en

t 

21
 

21
 



In
ce

nt
in

g 
H

ea
lth

y 
Be

ha
vio

rs
 

E
st

ab
lis

h 
“w

el
ln

es
s 

pr
em

iu
m

” t
o 

en
co

ur
ag

e 
en

ga
ge

m
en

t i
n 

w
el

ln
es

s 
pr

og
ra

m
s 

an
d 

he
al

th
y 

ac
tiv

iti
es

 


S
ub

sc
rib

er
 p

re
m

iu
m

 c
re

di
ts

 e
ar

ne
d 

fo
r c

om
pl

et
in

g 
he

al
th

y 
ac

tiv
iti

es
 

   

H
ea

lth
y 

Ac
tiv

iti
es

 W
ill

 E
vo

lv
e/

In
cr

ea
se

 Y
ea

r t
o 

Ye
ar

 to
 C

re
at

e 
a 

Pr
oc

es
s 

of
 P

op
ul

at
io

n 
H

ea
lth

 Im
pr

ov
em

en
t 

E
lig

ib
le

 fo
r 

P
re

m
iu

m
 

Fr
ee

 
O

pt
io

n 

C
om

pl
et

e 
H

ea
lth

y 
A

ct
iv

ity
 #

1 

N
on

-s
m

ok
er

 
or

 in
 

C
es

sa
tio

n 
P

ro
gr

am
 

C
om

pl
et

e 
H

ea
lth

y 
A

ct
iv

ity
 #

2 

Pr
em

iu
m

  
fre

e 
pl

an
 c

an
 

be
 a

ch
ie

ve
d 

th
ro

ug
h 

pr
em

iu
m

 
cr

ed
its

 

R
ew

ar
d 

en
ga

ge
m

en
t 

an
d 

he
al

th
y 

ac
tiv

iti
es

 w
ith

 
re

du
ce

d 
pr

em
iu

m
  

22
 



Ti
er

ed
 o

r L
im

ite
d 

Pr
ov

id
er

 N
et

w
or

ks
 

Ti
er

ed
 a

nd
 li

m
ite

d 
ne

tw
or

ks
 o

ffe
r f

ew
er

, b
ut

 m
or

e 
st

ric
tly

 
m

an
ag

ed
 h

ig
h 

qu
al

ity
 p

ro
vi

de
rs

 
 •

Pa
ss

iv
e 

or
 v

ol
un

ta
ry

 a
lte

rn
at

iv
e 

to
 b

ro
ad

er
 m

ai
n 

ne
tw

or
k 

•
M

em
be

rs
 re

ce
iv

e 
re

du
ce

d 
or

 w
ai

ve
d 

co
pa

ym
en

ts
 fo

r u
si

ng
 

se
le

ct
ed

 p
ro

vi
de

rs
 

•
In

ce
nt

 s
el

ec
tio

n 
of

 h
ig

he
r q

ua
lit

y 
an

d 
be

tte
r v

al
ue

 p
ro

vi
de

rs
 

  

•
Im

pl
em

en
ta

tio
n 

O
pt

io
ns

: 
•

Se
le

ct
ed

 p
ro

vi
de

rs
 in

 m
ai

n 
ne

tw
or

k 
 

•
B

C
B

S
N

C
’s

 B
lu

e 
S

el
ec

t N
et

w
or

k 
•

H
os

pi
ta

ls
 a

nd
/o

r s
pe

ci
al

is
ts

 
•

Pr
oc

ed
ur

e-
ba

se
d 

di
st

in
ct

iv
e 

pr
ov

id
er

 n
et

w
or

k 
  

•
Ba

ria
tri

c 
su

rg
er

y,
 h

ea
rt 

by
pa

ss
 s

ur
ge

ry
, k

ne
e 

an
d 

hi
p 

re
pl

ac
em

en
t 

•
BC

BS
N

C
’s

 B
lu

e 
D

is
tin

ct
io

n 
C

en
te

rs
 

 
 

23
 



Pa
tie

nt
 C

en
te

re
d 

M
ed

ica
l H

om
es

 (P
C

M
H

) 

Im
pr

ov
e 

ca
re

 c
oo

rd
in

at
io

n 
to

 im
pr

ov
e 

pa
tie

nt
 

ou
tc

om
es

 
In

cr
ea

se
 e

ng
ag

em
en

t i
n 

di
se

as
e 

an
d 

ca
se

 m
an

ag
em

en
t 

se
rv

ic
es

 
 •

In
ce

nt
 h

ig
h-

ris
k 

m
em

be
rs

 to
 s

el
ec

t a
 p

rim
ar

y 
ca

re
 p

hy
si

ci
an

 
(P

C
P)

 o
r m

ed
ic

al
 h

om
e 

•
O

ffe
r p

re
m

iu
m

 c
re

di
t f

or
 P

C
P 

se
le

ct
io

n 
•

O
ffe

r c
op

ay
 re

du
ct

io
n 

fo
r u

til
iz

in
g 

PC
P/

PC
M

H
 

•
R

ed
uc

e 
fin

an
ci

al
 b

ar
rie

r  

24
 



C
on

su
m

er
 D

ire
ct

ed
 H

ea
lth

 P
la

n 
(C

D
H

P)
 

En
ga

ge
 m

em
be

rs
 in

 s
ho

pp
in

g 
fo

r h
ea

lth
 c

ar
e 

se
rv

ic
es

 
 •

M
em

be
r r

es
po

ns
ib

le
 fo

r a
ll 

co
st

s 
up

 to
 d

ed
uc

tib
le

 &
 p

ay
s 

a 
fix

ed
 p

er
ce

nt
ag

e 
of

 c
os

ts
 (c

oi
ns

ur
an

ce
) a

fte
r t

ha
t u

p 
to

 a
 

sp
ec

ifi
ed

 o
ut

 o
f p

oc
ke

t m
ax

im
um

 
•

C
om

bi
ne

 w
ith

 h
ea

lth
 s

av
in

gs
 a

cc
ou

nt
 (H

S
A

) o
r h

ea
lth

 
re

im
bu

rs
em

en
t a

cc
ou

nt
 (H

R
A

) t
o 

of
fs

et
 h

ig
he

r d
ed

uc
tib

le
  

•
N

o 
co

pa
ys

 to
 p

ro
m

ot
e 

“c
on

su
m

er
” a

w
ar

en
es

s 
re

ga
rd

in
g 

co
st

s 
•

Pr
ev

en
tiv

e 
be

ne
fit

s 
co

ve
re

d 
at

 1
00

%
 w

ith
ou

t i
m

pa
ct

in
g 

ac
co

un
t b

al
an

ce
 

 

25
 



C
on

su
m

er
 D

ire
ct

ed
 H

ea
lth

 P
la

n 
(C

D
H

P)
 

D
es

ig
n 

pr
om

ot
es

 s
m

ar
te

r h
ea

lth
 c

ar
e 

pu
rc

ha
si

ng
 

de
ci

si
on

s 
by

 m
em

be
rs

 
 •

R
ed

uc
e 

ut
iliz

at
io

n 
of

 h
ea

lth
 s

er
vi

ce
s 

(a
nd

 c
os

t i
nc

re
as

es
) 

w
ith

ou
t s

hi
fti

ng
 c

os
t t

o 
m

em
be

rs
 

•
H

ig
he

r u
til

iz
at

io
n 

of
 d

is
ea

se
 a

nd
 c

as
e 

m
an

ag
em

en
t p

ro
gr

am
s 

•
O

ffe
r C

D
H

P 
as

 a
 th

ird
 o

pt
io

n 
al

on
g 

w
ith

 th
e 

Ba
si

c 
(7

0/
30

) a
nd

 
St

an
da

rd
 (8

0/
20

) p
la

ns
 

•
Ap

pl
y 

“w
el

ln
es

s 
pr

em
iu

m
” a

nd
 c

re
di

ts
 fo

r h
ea

lth
y 

ac
tiv

iti
es

 
•

C
on

si
de

r i
nc

re
as

ed
 a

cc
ou

nt
 fu

nd
in

g 
 

•
P

C
P

/P
C

M
H

 u
se

 
•

Ti
er

ed
 o

r l
im

ite
d 

ne
tw

or
k 

us
e 

 

26
 



Pr
op

os
ed

 B
en

ef
it 

D
es

ig
n 

O
ffe

rin
gs

 

27
 



N
ew

 P
la

n 
D

es
ig

n 
Fe

at
ur

es
 &

 P
ro

du
ct

s:
 P

re
m

iu
m

 C
re

di
ts

 

Pr
em

iu
m

 C
re

di
t R

eq
ui

re
m

en
ts

 –
 A

ll 
N

on
-M

ed
ic

ar
e 

Pr
im

ar
y 

Pl
an

 D
es

ig
ns

 
•

Sm
ok

er
 S

ur
ch

ar
ge

 - 
S

ub
sc

rib
er

 S
ur

ch
ar

ge
 m

us
t b

e 
pa

id
 if

 e
ith

er
 th

e 
su

bs
cr

ib
er

 o
r t

he
 s

po
us

e 
do

es
 n

ot
 a

tte
st

 to
 b

ei
ng

 a
 n

on
-s

m
ok

er
 o

r t
o 

be
in

g 
a 

sm
ok

er
 in

 a
 s

m
ok

in
g 

ce
ss

at
io

n 
pr

og
ra

m
.  

 
•

PC
P 

Se
le

ct
io

n 
- P

C
P 

S
el

ec
tio

n 
pr

em
iu

m
 m

us
t b

e 
pa

id
 u

nl
es

s 
al

l f
am

ily
 

m
em

be
rs

 s
el

ec
t a

 P
C

P 
du

rin
g 

an
nu

al
 e

nr
ol

lm
en

t. 
 W

hi
le

 a
 m

em
be

r c
an

 
ch

an
ge

 a
 P

C
P 

at
 a

ny
 ti

m
e 

or
 s

el
ec

t a
 P

C
P 

fo
r t

he
 fi

rs
t t

im
e 

af
te

r a
nn

ua
l 

en
ro

llm
en

t, 
a 

va
lid

 P
C

P 
m

us
t b

e 
se

le
ct

ed
 fo

r e
ac

h 
fa

m
ily

 m
em

be
r d

ur
in

g 
an

nu
al

 e
nr

ol
lm

en
t t

o 
qu

al
ify

 fo
r t

he
 p

re
m

iu
m

 c
re

di
t. 

 
•

H
ea

lth
 A

ss
es

sm
en

t (
H

A)
 –

  H
A 

pr
em

iu
m

 m
us

t b
e 

pa
id

 if
 th

e 
su

bs
cr

ib
er

 d
oe

s 
no

t c
om

pl
et

e 
an

 H
A 

be
tw

ee
n 

Ju
ly

 1
, 2

01
3 

an
d 

th
e 

en
d 

of
 a

nn
ua

l e
nr

ol
lm

en
t. 

 
H

ea
lth

 A
ss

es
sm

en
ts

 ta
ke

n 
pr

io
r t

o 
Ju

ly
 1

, 2
01

3 
m

ay
 n

ot
 c

ou
nt

 to
w

ar
ds

 th
e 

H
A 

pr
em

iu
m

 re
du

ct
io

n.
  

 

28
 



N
ew

 P
la

n 
D

es
ig

n 
Fe

at
ur

es
 &

 P
ro

du
ct

s:
 C

D
H

P 

H
ig

h 
D

ed
uc

tib
le

 H
ea

lth
 P

la
n 

w
ith

 a
 H

ea
lth

 R
ei

m
bu

rs
em

en
t A

cc
ou

nt
 (H

R
A)

 
(N

ot
 A

va
ila

bl
e 

fo
r M

ed
ic

ar
e 

P
rim

ar
y 

R
et

ire
es

) 
•

H
ig

h 
A

nn
ua

l D
ed

uc
tib

le
s 

– 
Th

er
e 

ar
e 

no
 c

op
ay

s 
on

 th
is

 p
la

n 
•

$1
50

0 
In

di
vi

du
al

 D
ed

uc
tib

le
 

•
$4

50
0 

Fa
m

ily
 D

ed
uc

tib
le

 
•

Pr
ev

en
tiv

e 
se

rv
ic

es
 - 

 C
ov

er
ed

 a
t 1

00
%

  
•

Pl
an

 F
un

de
d 

H
R

A 
– 

P
ro

vi
de

s 
co

ve
ra

ge
 to

 o
ffs

et
 h

ig
h 

de
du

ct
ib

le
 

•
$5

00
 fu

nd
ed

 fo
r E

m
pl

oy
ee

 
•

$1
50

0 
fu

nd
ed

 fo
r E

m
pl

oy
ee

 +
 1

 
•

$2
00

0 
fu

nd
ed

 fo
r E

m
pl

oy
ee

 +
 F

am
ily

 
•

A
dd

iti
on

al
 H

R
A 

Fu
nd

s 
•

M
em

be
rs

 w
ho

 v
is

it 
th

ei
r P

C
P 

or
 a

cc
es

s 
th

e 
B

lu
e 

S
el

ec
t n

et
w

or
k 

m
ay

 h
av

e 
an

 o
pp

or
tu

ni
ty

 to
 e

ar
n 

ad
di

tio
na

l H
R

A 
fu

nd
s 

 
 

 

29
 



Pl
an

 D
es

ig
ns

 F
ea

tu
re

s 
an

d 
Pr

od
uc

ts
: C

op
ay

 W
ai

ve
rs

 &
 R

ed
uc

tio
ns

 

A
dd

iti
on

al
 P

C
P 

In
ce

nt
iv

e 
fo

r B
as

e 
an

d 
B

uy
-U

p 
Pl

an
s 

•
PC

P 
C

op
ay

 R
ed

uc
tio

n 
- I

n 
ad

di
tio

n 
to

 re
ce

iv
in

g 
a 

pr
em

iu
m

 c
re

di
t, 

m
em

be
rs

 w
ho

 e
le

ct
 a

 P
C

P 
du

rin
g 

an
nu

al
 e

nr
ol

lm
en

t, 
w

ill 
re

ce
iv

e 
a 

$1
5 

co
pa

y 
re

du
ct

io
n 

w
he

n 
th

ey
 v

is
it 

th
e 

PC
P 

lis
te

d 
on

 th
ei

r I
D

 C
ar

d.
  

Th
e 

co
pa

y 
re

du
ct

io
n 

w
ill 

al
so

 a
pp

ly
 if

 th
e 

m
em

be
r v

is
its

 a
no

th
er

 
pr

ov
id

er
 w

ith
in

 th
e 

pr
ac

tic
e.

  T
he

 c
op

ay
 re

du
ct

io
n 

w
ill 

no
t a

pp
ly

 if
 th

e 
m

em
be

r s
ee

s 
a 

pr
ov

id
er

 o
ut

si
de

 th
e 

pr
ac

tic
e 

or
 if

 th
e 

m
em

be
r e

le
ct

s 
a 

PC
P 

fo
r t

he
 fi

rs
t t

im
e 

af
te

r a
nn

ua
l e

nr
ol

lm
en

t. 
*B

lu
e 

Se
le

ct
 R

ew
ar

ds
 –

  
•

Sp
ec

ia
l C

op
ay

 R
ed

uc
tio

n 
– 

M
em

be
rs

 w
ho

 u
til

iz
e 

a 
Bl

ue
 S

el
ec

t 
pr

ov
id

er
 w

ill 
re

ce
iv

e 
a 

$1
0 

co
pa

y 
re

du
ct

io
n.

 
•

C
op

ay
 W

ai
ve

r –
 M

em
be

rs
 w

ho
 u

til
iz

e 
a 

Bl
ue

 S
el

ec
t h

os
pi

ta
l w

ill 
ha

ve
 

th
ei

r i
np

at
ie

nt
 h

os
pi

ta
l c

op
ay

 w
ai

ve
d.

 
  *W

e 
ar

e 
un

ab
le

 to
 in

co
rp

or
at

e 
B

C
B

S
N

C
’s

 B
lu

e 
di

st
in

ct
io

n 
ce

nt
er

s 
in

to
 th

e 
in

ce
nt

iv
e 

ba
se

d 
pl

an
 d

es
ig

n 
at

 th
is

 ti
m

e.
  W

e 
w

ill
 re

vi
si

t t
hi

s 
op

tio
n 

in
 th

e 
fu

tu
re

. 

 
   

 

30
 



Pl
an

 D
es

ig
n 

O
pt

io
ns

 fo
r A

ct
ive

s/
N

on
-M

ed
ica

re
 E

lig
ib

le
 R

et
ire

es
  

Em
pl

oy
ee

s 
an

d 
N

on
-M

ed
ic

ar
e 

El
ig

ib
le

 R
et

ire
es

 c
an

 e
ar

n 
pr

em
iu

m
 

cr
ed

its
 o

n 
al

l P
la

n 
D

es
ig

n 
O

pt
io

ns
   

 
 

31
 

Ba
se

 P
la

n 
Bu

y-
Up

 P
la

n
Co

ns
um

er
 D

riv
en

 H
ea

lth
 P

la
n

70
/3

0
80

/2
0

85
/1

5

 S
m

ok
er

 S
ur

ch
ar

ge
    

    
    

    
    

    
    

    
    

    
    

    
 

$4
0 

Sm
ok

er
 S

ur
ch

ar
ge

    
    

    
    

    
    

    
    

    
    

    
    

 
$4

0
Sm

ok
er

 S
ur

ch
ar

ge
    

    
    

    
    

    
    

    
    

    
    

    
 

$4
0

PC
P 

El
ec

tio
n 

    
    

    
    

    
    

    
 

Ea
ch

 fa
m

ily
 m

em
be

r m
us

t 
el

ec
t a

 P
CP

    
    

    
    

    
    

    
    

    
$2

0

PC
P 

El
ec

tio
n 

    
    

    
    

    
    

    
 

Ea
ch

 fa
m

ily
 m

em
be

r m
us

t 
el

ec
t a

 P
CP

    
    

    
    

    
    

    
    

    
$2

5

PC
P 

El
ec

tio
n 

    
    

    
    

    
    

    
 

Ea
ch

 fa
m

ily
 m

em
be

r m
us

t 
el

ec
t a

 P
CP

    
    

    
    

    
    

    
    

    
$2

0
He

al
th

 A
ss

es
sm

en
t  

(H
A)

    
  

Su
bs

cr
ib

er
 m

us
t c

om
pl

et
e 

HA
    

 
$2

0

He
al

th
 A

ss
es

sm
en

t  
(H

A)
    

  
Su

bs
cr

ib
er

 m
us

t c
om

pl
et

e 
HA

    
 

$2
5

He
al

th
 A

ss
es

sm
en

t  
(H

A)
    

  
Su

bs
cr

ib
er

 m
us

t c
om

pl
et

e 
HA

    
 

$2
0

Wellness Incentives  
Premium Reductions

Pr
em

iu
m

 C
re

di
ts

W
hi

le
 a

 m
em

be
r c

an
 s

el
ec

t o
r c

ha
ng

e 
a 

P
C

P 
af

te
r a

nn
ua

l e
nr

ol
lm

en
t, 

on
ly

 
m

em
be

rs
 w

ho
 s

el
ec

t a
 P

C
P 

du
rin

g 
an

nu
al

 e
nr

ol
lm

en
t c

an
 e

ar
n 

th
e 

pr
em

iu
m

 
cr

ed
it 

an
d 

P
C

P 
co

pa
y 

re
du

ct
io

n.
 



32
 

Ba
se

 P
la

n 
Bu

y-
Up

 P
la

n
Co

ns
um

er
 D

riv
en

 H
ea

lth
 P

la
n

70
/3

0
80

/2
0

85
/1

5

PCP Office Visit

$3
5 

Co
-P

ay
    

    
    

    
    

    
    

    
    

    
    

    
    

    
   

$1
5 

PC
P 

co
-p

ay
 re

du
ct

io
n 

fo
r 

m
em

be
rs

 w
ho

 v
isi

t t
he

 P
CP

 
lis

te
d 

on
 th

ei
r c

ar
d

$3
0 

 C
o-

Pa
y 

    
    

    
    

    
    

    
    

    
    

    
    

    
  

$1
5 

PC
P 

co
-p

ay
 re

du
ct

io
n 

fo
r 

m
em

be
rs

 w
ho

 v
isi

t t
he

 P
CP

 
lis

te
d 

on
 th

ei
r c

ar
d

De
du

ct
ib

le
/1

5%
 C

oi
ns

ur
an

ce
    

    
    

    
    

    
    

    
    

    
    

    
    

    
  

M
em

be
rs

 h
av

e 
op

po
rt

un
ity

 to
 

ea
rn

 a
dd

iti
on

al
 H

RA
 fu

nd
s 

w
he

n 
th

ey
 v

isi
t t

he
 P

CP
 lis

te
d 

on
 th

ei
r c

ar
d

Specialist  Visit

$8
1 

 C
o-

Pa
y 

    
    

    
    

    
    

    
    

    
    

    
    

    
 

Co
-p

ay
 R

ed
uc

ed
 b

y 
$1

0 
w

he
n 

a 
Bl

ue
 S

el
ec

t P
ro

vi
de

r i
s u

til
iz

ed

$7
0 

 C
o-

Pa
y 

    
    

    
    

    
    

    
    

    
    

    
    

 
Co

-p
ay

 R
ed

uc
ed

 b
y 

$1
0 

w
he

n 
a 

Bl
ue

 S
el

ec
t P

ro
vi

de
r i

s u
til

iz
ed

    
    

    
    

    
    

    
    

    
    

    
    

    
   

 D
ed

uc
tib

le
/1

5%
 C

oi
ns

ur
an

ce
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

M
em

be
rs

 h
av

e 
op

po
rt

un
ity

 to
 

ea
rn

 a
dd

iti
on

al
 H

RA
 fu

nd
s 

w
he

n 
th

ey
 u

til
ize

 a
 B

lu
e 

Se
le

ct
 

Pr
ov

id
er

Inpatient Hospital  
Confinement  

$2
91

 C
o-

Pa
y/

An
nu

al
 

De
du

ct
ib

le
/3

0%
 C

oi
ns

ur
an

ce
    

    
    

    
    

    
    

    
Co

-P
ay

 w
ai

ve
d 

w
he

n 
co

nf
in

em
en

t i
s i

n 
a 

Bl
ue

 S
el

ec
t 

Ho
sp

ita
l

$2
33

 C
o-

Pa
y/

An
nu

al
 

De
du

ct
ib

le
/2

0%
 C

oi
ns

ur
an

ce
    

    
    

    
    

    
    

    
Co

-P
ay

  w
ai

ve
d 

w
he

n 
co

nf
in

em
en

t i
s i

n 
a 

Bl
ue

 S
el

ec
t 

Ho
sp

ita
l

 D
ed

uc
tib

le
/1

5%
 C

oi
ns

ur
an

ce
    

    
    

    
    

    
    

    
    

    
    

    
    

    
  

M
em

be
rs

 h
av

e 
op

po
rt

un
ity

 to
 

ea
rn

 a
dd

iti
on

al
 H

RA
 fu

nd
s 

w
he

n 
th

ey
 u

til
ize

 a
 B

lu
e 

Se
le

ct
 

Pr
ov

id
er

Annual 
Deductibles

$9
33

 In
di

vi
du

al
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

 
$2

79
9 

Fa
m

ily
$7

00
 In

di
vi

du
al

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
 

$2
10

0 
Fa

m
ily

$1
50

0 
In

di
vi

du
al

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
 

$4
50

0 
Fa

m
ily

    
    

    
    

    
    

    
    

 
(H

RA
 A

cc
ou

nt
 b

al
an

ce
s m

ay
 

of
fs

et
 a

 p
er

ce
nt

ag
e 

of
  

de
du

ct
ib

le
)

Coinsurance or 
Out-of-Pocket   

Maximums

$3
,7

93
 In

di
vi

du
al

  C
oi

ns
 M

ax
    

    
    

    
    

    
    

    
    

    
    

    
   

$1
1,

37
9 

Fa
m

ily
 C

oi
ns

 M
ax

$3
,2

10
 In

di
vi

du
al

 C
oi

ns
 M

ax
    

    
    

    
    

    
    

    
    

    
    

    
    

$9
,6

30
 F

am
ily

 C
oi

ns
 M

ax
$3

,0
00

 In
di

vi
du

al
 O

O
P 

M
ax

    
$9

,0
00

 F
am

ily
 O

O
P 

M
ax

O
ut

-O
f-

Po
ck

et
 C

os
ts

Pl
an

 D
es

ig
n 

O
pt

io
ns

 - 
Ac

tiv
e 

Em
pl

oy
ee

s a
nd

 N
on

-M
ed

ic
ar

e 
Pr

im
ar

y 
Re

tir
ee

s

B
ot

h 
th

e 
B

as
e 

an
d 

th
e 

B
uy

-U
p 

 
pl

an
 d

es
ig

ns
 a

re
  

co
pa

y 
ba

se
d 

pl
an

s.
 

   Th
e 

C
D

H
P 

is
 a

 
de

du
ct

ib
le

 a
nd

  
co

in
su

ra
nc

e 
pl

an
 

de
si

gn
 w

ith
 a

 H
ea

lth
 

R
ei

m
bu

rs
em

en
t 

A
cc

ou
nt

 (H
R

A
) l

ay
er

ed
  

on
 to

p 
to

 o
ffs

et
 th

e 
M

em
be

r’s
 d

ed
uc

tib
le

.  
  Th

er
e 

ar
e 

ad
di

tio
na

l 
co

pa
ys

 o
n 

th
e 

B
as

e 
an

d 
B

uy
-U

p 
P

la
ns

 n
ot

 
sh

ow
n 

he
re

.  
  Th

e 
C

D
H

P 
is

 a
lw

ay
s 

de
du

ct
ib

le
/c

oi
ns

ur
an

ce
 

ba
se

d.
 



Pl
an

 D
es

ig
n 

O
pt

io
ns

 fo
r A

ct
ive

s/
N

on
-M

ed
ica

re
 E

lig
ib

le
 R

et
ire

es
 

33
 

Ba
se

 P
la

n 
Bu

y-
Up

 P
la

n
Co

ns
um

er
 D

riv
en

 H
ea

lth
 P

la
n

70
/3

0
80

/2
0

85
/1

5

HRA Account 
Contributions 

N
A

N
A

 $
50

0 
Em

pl
oy

ee
 O

nl
y 

 A
cc

ou
nt

  
$1

00
0 

Em
pl

oy
ee

 +
 1

 A
cc

ou
nt

 
$1

50
0 

Em
pl

oy
ee

 +
 F

am
ily

 
Ac

co
un

t  
    

    
    

    
    

    
 

(A
dd

it
io

na
l i

nc
en

ti
ve

 H
RA

 fu
nd

s 
m

ay
 b

e 
ea

rn
ed

) 

Preventive 
Services

10
0%

 C
ov

er
ag

e 
fo

r a
ll 

Pr
ev

en
tiv

e 
Se

rv
ic

es
 p

er
fo

rm
ed

 
by

 a
 N

et
w

or
k 

Pr
ov

id
er

 in
 a

 n
on

-
ho

sp
ita

l s
et

tin
g

10
0%

 C
ov

er
ag

e 
fo

r a
ll 

Pr
ev

en
tiv

e 
Se

rv
ic

es
 

pe
rf

or
m

ed
 b

y 
a 

N
et

w
or

k 
Pr

ov
id

er
 in

 a
 n

on
-h

os
pi

ta
l 

10
0%

 C
ov

er
ag

e 
Fo

r A
ll 

Pr
ev

en
tiv

e 
Se

rv
ic

es
 p

ro
vi

de
d 

by
 a

 N
et

w
or

k 
Pr

ov
id

er
 in

 a
 

no
n-

ho
sp

ita
l s

et
tin

g

Fi
rs

t D
ol

la
r C

ov
er

ag
e

Pl
an

 D
es

ig
n 

O
pt

io
ns

 - 
Ac

tiv
e 

Em
pl

oy
ee

s a
nd

 N
on

-M
ed

ic
ar

e 
Pr

im
ar

y 
Re

tir
ee

s

W
hi

le
 a

ll 
th

re
e 

pl
an

 d
es

ig
ns

 o
ffe

r 1
00

%
 c

ov
er

ag
e 

fo
r p

re
ve

nt
iv

e 
se

rv
ic

es
, t

he
 C

D
H

P
 

P
la

n 
al

so
 c

ov
er

s 
a 

po
rti

on
 o

f t
he

 d
ed

uc
tib

le
(s

) v
ia

 th
e 

H
R

A 
A

cc
ou

nt
.  



Pl
an

 D
es

ig
ns

 F
ea

tu
re

s 
an

d 
Pr

od
uc

ts
: M

ed
ica

re
 P

rim
ar

y 
R

et
ire

es
 

34
 

M
ed

ic
ar

e 
Ad

va
nt

ag
e 

- W
hi

le
 w

e 
w

ill 
no

t b
e 

ab
le

 to
 fi

na
liz

e 
th

e 
sp

ec
ifi

c 
de

ta
ils

 o
f  

 
th

e 
M

ed
ic

ar
e 

A
dv

an
ta

ge
 P

la
n 

D
es

ig
ns

 u
nt

il 
th

e 
ra

te
s 

ar
e 

av
ai

la
bl

e 
fro

m
 C

M
S

 la
te

r  
  

th
is

 s
pr

in
g,

 e
ac

h 
ve

nd
or

 w
ill 

pr
ov

id
e 

a 
B

as
e 

an
d 

B
uy

-U
p 

O
pt

io
n.

 
 •

B
as

e 
Pl

an
 w

ill 
be

 m
od

el
ed

 a
fte

r t
he

 c
ur

re
nt

 8
0/

20
 P

P
O

 w
hi

ch
 m

ea
ns

 th
e 

 
   

  o
ve

ra
ll 

ou
t-o

f-p
oc

ke
ts

 fo
r t

he
 M

ed
ic

ar
e 

A
dv

an
ta

ge
 P

la
n 

an
d 

th
e 

80
/2

0 
P

P
O

,  
   

  w
hi

ch
 is

 a
 M

ed
ic

ar
e 

“S
ec

on
da

ry
” p

la
n,

 s
ho

ul
d 

be
 th

e 
sa

m
e.

   
   

•
B

uy
-U

p 
Pl

an
 w

ill 
of

fe
r l

ow
er

 c
op

ay
s 

an
d 

de
du

ct
ib

le
s.

  
 

Tr
ad

iti
on

al
 P

la
n 

O
pt

io
n 

-  
 R

et
ire

es
 e

le
ct

in
g 

to
 o

pt
-o

ut
 o

f M
ed

ic
ar

e 
A

dv
an

ta
ge

 w
ill

 
ha

ve
 th

e 
op

tio
n 

of
 e

le
ct

in
g 

th
e 

cu
rr

en
t 7

0/
30

 P
P

O
 P

la
n 

on
 th

e 
B

C
B

S
N

C
 p

la
tfo

rm
.  

 
A

s 
a 

re
m

in
de

r, 
th

e 
70

/3
0 

P
P

O
 p

la
n 

pr
ov

id
es

 s
ec

on
da

ry
 c

ov
er

ag
e 

fo
r t

ra
di

tio
na

l  
M

ed
ic

ar
e 

an
d 

is
 o

ffe
re

d 
at

 n
o 

co
st

 to
 th

e 
R

et
ire

e 
(z

er
o 

em
pl

oy
ee

 p
re

m
iu

m
). 

    Im
po

rt
an

t: 
Th

e 
M

ed
ic

ar
e 

A
dv

an
ta

ge
 P

la
ns

 o
n 

th
e 

fo
llo

w
in

g 
pa

ge
s 

ar
e 

no
t f

in
al

iz
ed

. 
  



Pl
an

 D
es

ig
ns

 F
ea

tu
re

s 
an

d 
Pr

od
uc

ts
: M

ed
ica

re
 P

rim
ar

y 
R

et
ire

es
 

35
 

Tr
ad

iti
on

al
 P

la
n 

(B
CB

SN
C)

Ba
se

 M
ed

ic
ar

e 
Ad

va
nt

ag
e

Bu
y-

Up
 M

ed
ic

ar
e 

Ad
va

nt
ag

e
70

%
80

%
10

0%

PC
P 

O
ff

ic
e 

Vi
si

t
$3

5 
Co

-P
ay

    
    

    
    

    
    

    
    

    
    

    
    

    
    

 
$2

0 
 C

o-
Pa

y 
    

    
    

    
    

    
    

    
    

    
    

    
    

  
$1

0 
Co

-P
ay

Sp
ec

ia
lis

t  
Vi

si
t

$8
1 

 C
o-

Pa
y 

    
    

    
    

    
    

    
    

    
    

    
    

    
 

$4
0 

 C
o-

Pa
y 

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
 

$3
5 

Co
-P

ay

U
rg

en
t C

ar
e

$8
7 

Co
-p

ay
$5

0 
Co

-P
ay

$3
5 

Co
-P

ay

Em
er

ge
nc

y 
Ro

om
$2

91
 C

o-
Pa

y/
An

nu
al

 
De

du
ct

ib
le

/3
0%

 C
oi

ns
ur

an
ce

    
    

    
    

    
    

    
    

$6
5 

Co
-P

ay
$5

0 
Co

-P
ay

In
pa

tie
nt

 H
os

pi
ta

l  
Co

nf
in

em
en

t  
$2

91
 C

o-
Pa

y/
An

nu
al

 
De

du
ct

ib
le

/3
0%

 C
oi

ns
ur

an
ce

    
    

    
    

    
    

    
    

$1
60

/d
ay

 (D
ay

s 1
 -1

0)
 Z

er
o 

af
te

r
$1

50
/d

ay
 (D

ay
s 1

 -1
0)

 Z
er

o 
af

te
r

Sk
ill

ed
 N

ur
si

ng
 F

ac
ili

ty

An
nu

al
 D

ed
uc

tib
le

/3
0%

 
Co

in
su

ra
nc

e 
    

    
    

    
    

    
  

(M
ax

im
um

 o
f 1

00
 d

ay
s p

er
 

be
ne

fit
 p

er
io

d)

$0
 p

er
 d

ay
, d

ay
s 1

 - 
20

$5
0 

pe
r d

ay
, d

ay
s 2

1 
- 1

00
$0

 p
er

 d
ay

, d
ay

s 1
 - 

20
$5

0 
pe

r d
ay

, d
ay

s 2
1 

- 1
00

An
nu

al
 D

ed
uc

tib
le

s
$9

33
 In

di
vi

du
al

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
    

    
 

$2
79

9 
Fa

m
ily

$0
 

$0
 

Pl
an

 D
es

ig
n 

O
pt

io
ns

 - 
M

ed
ic

ar
e 

Pr
im

ar
y 

Re
tir

ee
s

O
ut

-O
f-

Po
ck

et
s



Pl
an

 D
es

ig
ns

 F
ea

tu
re

s 
an

d 
Pr

od
uc

ts
: M

ed
ica

re
 P

rim
ar

y 
R

et
ire

es
 

36
 

Tr
ad

iti
on

al
 P

la
n 

(B
CB

SN
C)

Ba
se

 M
ed

ic
ar

e 
Ad

va
nt

ag
e

Bu
y-

Up
 M

ed
ic

ar
e 

Ad
va

nt
ag

e
70

%
80

%
10

0%

O
ut

pa
tie

nt
 H

os
pi

ta
l 

Se
rv

ic
es

An
nu

al
 D

ed
uc

tib
le

/3
0%

 
Co

in
su

ra
nc

e
$1

25
 C

o-
Pa

y
$5

0 
Co

-P
ay

O
ut

pa
tie

nt
 S

ur
ge

ry
An

nu
al

 D
ed

uc
tib

le
/3

0%
 

Co
in

su
ra

nc
e

$2
50

 C
o-

Pa
y

$1
00

 C
o-

Pa
y

O
ut

pa
tie

nt
 La

b 
&

 X
-r

ay
An

nu
al

 D
ed

uc
tib

le
/3

0%
 

Co
in

su
ra

nc
e

$4
0 

Co
-P

ay
$2

5 
Co

-P
ay

M
RI

, C
T 

&
 P

et
 S

ca
ns

An
nu

al
 D

ed
uc

tib
le

/3
0%

 
Co

in
su

ra
nc

e
$1

00
 C

o-
Pa

y
$5

0 
Co

-P
ay

Ph
ys

ic
al

, S
pe

ec
h,

 
O

cc
up

at
io

na
l T

he
ra

py
  

$6
4 

Co
-P

ay
$2

0 
Co

-P
ay

$1
0 

Co
-P

ay

Ch
iro

pr
ac

tic
 V

is
its

$6
4 

Co
-P

ay
$2

0 
Co

-P
ay

$1
0 

Co
-P

ay

Pr
ev

en
tiv

e 
 S

er
vi

ce
s

$3
5 

Co
-P

ay
    

    
    

    
    

    
    

    
    

    
    

    
    

    
 

Co
ve

re
d 

10
0%

Co
ve

re
d 

10
0%

Co
in

su
ra

nc
e 

or
 O

ut
-o

f-
Po

ck
et

   M
ax

im
um

s
$3

,7
93

 In
di

vi
du

al
  C

oi
ns

 M
ax

    
    

    
    

    
    

    
    

    
    

    
    

   
$1

1,
37

9 
Fa

m
ily

 C
oi

ns
 M

ax
$4

,0
00

 In
di

vi
du

al
 O

O
P 

M
ax

    
  

(T
he

re
 is

 n
o 

fa
m

ily
 m

ax
im

um
)

$2
,6

00
 In

di
vi

du
al

 O
O

P 
M

ax
    

  
(T

he
re

 is
 n

o 
fa

m
ily

 m
ax

im
um

)

Pl
an

 D
es

ig
n 

O
pt

io
ns

 - 
M

ed
ic

ar
e 

Pr
im

ar
y 

Re
tir

ee
s

O
ut

-O
f-

Po
ck

et
s



Pl
an

 D
es

ig
ns

 F
ea

tu
re

s 
an

d 
Pr

od
uc

ts
: M

ed
ica

re
 P

rim
ar

y 
R

et
ire

es
 

37
 

Tr
ad

iti
on

al
 P

la
n 

(B
CB

SN
C)

Ba
se

 M
ed

ic
ar

e 
Ad

va
nt

ag
e

Bu
y-

Up
 M

ed
ic

ar
e 

Ad
va

nt
ag

e
70

%
80

%
10

0%

Fi
tn

es
s

N
ot

 co
ve

re
d

Si
lv

er
 S

ne
ak

er
s

Si
lv

er
 S

ne
ak

er
s

Ro
ut

in
e 

Ey
e 

Ex
am

N
ot

 co
ve

re
d

$4
0 

Co
-P

ay
$3

5 
Co

-P
ay

Ro
ut

in
e 

He
ar

in
g 

Ex
am

s  
N

ot
 co

ve
re

d
$4

0 
Co

-P
ay

$3
5 

Co
-P

ay
Ro

ut
in

e 
De

nt
al

 S
er

vi
ce

s 
N

ot
 co

ve
re

d
$4

0 
Co

-P
ay

$3
5 

Co
-P

ay

Im
m

un
os

up
pr

es
si

ve
, O

ra
l 

Ch
em

ot
he

ra
py

, A
nt

i-n
au

se
a,

 
In

ha
la

tio
n 

So
lu

tio
ns

, H
em

op
hi

lia
 

Cl
ot

tin
g 

Fa
ct

or
s,

 A
nt

ig
en

s,
 O

P 
In

je
ct

ab
le

 M
ed

ic
at

io
ns

 
Ad

m
in

is
te

re
d 

in
 a

 P
hy

si
ci

an
's

 

$3
5 

of
fic

e 
co

pa
y

20
%

 C
oi

ns
ur

an
ce

TB
D

G
en

er
ic

$1
2

$1
0

$5
Pr

ef
er

re
d 

Br
an

d
$4

0
$4

0
$3

0
N

on
-P

re
fe

rr
ed

 B
ra

nd
$6

4
$6

4
$4

0
Sp

ec
ia

lty
 D

ru
gs

  
25

%
 ($

10
0 

M
ax

)
25

%
 ($

10
0 

M
ax

)
25

%
 ($

95
 M

ax
)

G
en

er
ic

$3
6

$2
4

$1
0

Pr
ef

er
re

d 
Br

an
d

$1
20

$8
0

$6
0

N
on

-P
re

fe
rr

ed
 B

ra
nd

$1
92

$1
28

$8
0

Sp
ec

ia
lty

 D
ru

gs
  

25
%

 ($
30

0 
M

ax
)

25
%

 ($
30

0 
M

ax
)

25
%

 ($
19

0M
ax

)

 P
ar

t B
 D

ru
gs

Pa
rt

 D
 - 

Re
ta

il 
Dr

ug
s

M
ai

nt
en

an
ce

 D
ru

gs
 (U

p 
to

 9
0 

Da
y 

Su
pp

ly
)

Pl
an

 D
es

ig
n 

O
pt

io
ns

 - 
M

ed
ic

ar
e 

Pr
im

ar
y 

Re
tir

ee
s

O
ut

-O
f-

Po
ck

et
s

Ad
di

tio
na

l S
er

vi
ce

s



Pl
an

 D
es

ig
n 

O
pt

io
ns

: R
et

ire
es

 

Th
e 

Pl
an

 h
as

 a
n 

ob
lig

at
io

n 
to

 o
ffe

r a
 “

no
nc

on
tr

ib
ut

or
y”

 o
r “

pr
em

iu
m

-fr
ee

” 
pl

an
 to

 re
tir

ee
s 

 N
on

co
nt

rib
ut

or
y 

C
ov

er
ag

e 
– 

Th
e 

fo
llo

w
in

g 
pe

rs
on

s 
ar

e 
el

ig
ib

le
 fo

r c
ov

er
ag

e 
un

de
r t

he
 P

la
n,

 o
n 

a 
no

nc
on

tri
bu

to
ry

 b
as

is
, s

ub
je

ct
 to

 th
e 

pr
ov

is
io

ns
 

O
f G

.S
. 1

35
-4

8.
43

:  
(1

)
R

et
ire

d 
te

ac
he

rs
, S

ta
te

 e
m

pl
oy

ee
s,

 m
em

be
rs

 o
f t

he
 G

en
er

al
 A

ss
em

bl
y,

 a
nd

 re
tir

ed
 la

w
 e

nf
or

ce
m

en
t o

ffi
ce

rs
 w

ho
 re

tir
ed

 u
nd

er
 th

e 
La

w
 E

nf
or

ce
m

en
t O

ffi
ce

rs
’ 

R
et

ire
m

en
t S

ys
te

m
 p

rio
r t

o 
Ja

nu
ar

y 
1,

 1
98

5.
  E

xc
ep

t a
s 

ot
he

rw
is

e 
pr

ov
id

ed
 in

 th
is

 s
ub

di
vi

si
on

, o
n 

an
d 

af
te

r J
an

ua
ry

 1
,1

98
8,

 a
 re

tir
in

g 
em

pl
oy

ee
 o

r r
et

ire
e 

m
us

t 
ha

ve
 c

om
pl

et
ed

 a
t l

ea
st

 fi
ve

 y
ea

rs
 o

f c
on

tri
bu

to
ry

 re
tir

em
en

t s
er

vi
ce

 w
ith

 a
n 

em
pl

oy
in

g 
un

it 
pr

io
r t

o 
re

tir
em

en
t f

ro
m

 a
ny

 S
ta

te
 s

up
po

rte
d 

re
tir

em
en

t s
ys

te
m

 in
 

or
de

r t
o 

be
 e

lig
ib

le
  f

or
 g

ro
up

 b
en

ef
its

 u
nd

er
 th

is
 P

ar
t a

s 
a 

re
tir

ed
 e

m
pl

oy
ee

 o
r r

et
ire

e.
 F

or
 E

m
pl

oy
ee

s 
fir

st
 h

ire
d 

on
 a

nd
 a

fte
r O

ct
ob

er
 1

, 2
00

6,
 a

nd
 m

em
be

rs
 o

f 
th

e 
G

en
er

al
 A

ss
em

bl
y 

fir
st

 ta
ki

ng
 o

ffi
ce

 o
n 

an
d 

af
te

r F
eb

ru
ar

y 
1,

 2
00

7,
 fu

tu
re

 c
ov

er
ag

e 
as

 re
tir

ed
 e

m
pl

oy
ee

s 
an

d 
re

tir
ed

 m
em

be
rs

 o
f t

he
 G

en
er

al
 A

ss
em

bl
y 

is
 

su
bj

ec
t t

o 
a 

re
qu

ire
m

en
t t

ha
t t

he
 fu

tu
re

 re
tir

ee
 h

av
e 

20
 o

r m
or

e 
ye

ar
s 

of
 re

tir
em

en
t s

er
vi

ce
 c

re
di

t i
n 

or
de

r t
o 

be
 c

ov
er

ed
 b

y 
th

e 
pr

ov
is

io
ns

 o
f t

hi
s 

su
bd

iv
is

io
n.

 
(2

)
S

ur
vi

vi
ng

 s
po

us
es

 o
f: 

a.
D

ec
ea

se
d 

re
tir

ed
 e

m
pl

oy
ee

s,
 p

ro
vi

de
d 

th
e 

de
at

h 
of

 th
e 

fo
rm

er
 p

la
n 

m
em

be
r o

cc
ur

re
d 

pr
io

r t
o 

O
ct

ob
er

 1
, 1

98
6;

 a
nd

 
b.

D
ec

ea
se

d 
te

ac
he

rs
, S

ta
te

 e
m

pl
oy

ee
s,

 a
nd

 m
em

be
rs

 o
f t

he
 G

en
er

al
 A

ss
em

bl
y 

w
ho

 a
re

 re
ce

iv
in

g 
a 

su
rv

iv
or

’s
 a

lte
rn

at
e 

be
ne

fit
 u

nd
er

 a
ny

 o
f t

he
 S

ta
te

-
su

pp
or

te
d 

re
tir

em
en

t p
ro

gr
am

s,
 p

ro
vi

de
d 

th
e 

de
at

h 
of

 th
e 

fo
rm

er
 p

la
n 

m
em

be
r o

cc
ur

re
d 

pr
io

r t
o 

O
ct

ob
er

 1
, 1

98
6.

 
 

 

 N
on

co
nt

rib
ut

or
y 

O
ffe

r S
ce

na
rio

s 
•

Ea
rly

 R
et

ire
es

 (N
on

-M
ed

ic
ar

e 
Pr

im
ar

y)
 

•
In

 a
dd

iti
on

 to
 th

e 
in

ce
nt

iv
e 

pl
an

 d
es

ig
ns

, o
ffe

r t
he

 c
ur

re
nt

 p
re

m
iu

m
-fr

ee
 T

ra
di

tio
na

l 7
0/

30
 

PP
O

 P
la

n 
 

•
M

ed
ic

ar
e 

Pr
im

ar
y 

R
et

ire
es

  
•

Al
lo

w
 th

e 
Ba

se
 M

ed
ic

ar
e 

Ad
va

nt
ag

e 
pl

an
 to

 s
er

ve
 a

s 
th

e 
pr

em
iu

m
-fr

ee
 p

la
n 

•
In

 a
dd

iti
on

 to
 th

e 
pr

em
iu

m
-fr

ee
 B

as
e 

M
ed

ic
ar

e 
Ad

va
nt

ag
e 

pl
an

, o
ffe

r t
he

 T
ra

di
tio

na
l 7

0/
30

 
PP

O
 p

la
n 

as
 a

 M
ed

ic
ar

e 
Ad

va
nt

ag
e 

al
te

rn
at

iv
e 

  

38
 



R
ev

ie
w

 In
iti

al
 S

ce
na

rio
s 

M
od

el
in

g 
W

el
ln

es
s 

In
iti

at
iv

es
 

U
pd

at
ed

 F
or

ec
as

t S
ce

na
rio

 M
od

el
in

g 
 

39
 



U
pd

at
ed

 S
um

m
ar

y 
of

 In
itia

l F
or

ec
as

t S
ce

na
rio

s 

40
 

20
13

-1
5

20
15

-1
7

1
1Q

 B
as

el
in

e 
U

pd
at

e
Ju

ly
 1

st
1.

1%
15

.4
%

$2
0.

3
m

$4
0.

6
m

$6
0.

9
m

8.
5%

 tr
en

d,
 E

GW
P

2
Ad

d 
AC

A 
Tr

an
si

tio
na

l R
ei

ns
ur

an
ce

 F
ee

Ju
ly

 1
st

1.
6%

14
.9

%
$2

9.
8

m
$5

9.
9

m
$8

9.
7

m

3
M

od
ify

 D
en

ta
l &

 B
eh

av
io

ra
l H

ea
lth

  
Ju

ly
 1

st
1.

7%
14

.8
%

$3
2.

6
m

$6
5.

5
m

$9
8.

1
m

Ef
fe

ct
iv

e 
Ju

ly
 1

, 2
01

3

4
Co

nv
er

t t
o 

Ca
le

nd
ar

 Y
ea

r
Fo

re
go

 Ju
ly

 1
, 2

01
3 

in
cr

ea
se

Ba
la

nc
e 

Re
se

rv
e 

En
d 

of
 F

Y
Ja

n 
1s

t
3.

2%
19

.0
%

$3
0.

6
m

$9
2.

4
m

$1
23

.0
m

$7
7.

7
m

1.
1

Ba
la

nc
e 

Re
se

rv
e 

En
d 

of
 C

Y
Ja

n 
1s

t
5.

1%
12

.7
%

$4
8.

2
m

$1
46

.5
m

$1
94

.7
m

$2
42

.5
m

3.
4

5
O

ff
er

 M
ed

ic
ar

e 
Ad

va
nt

ag
e 

Pl
an

Ef
fe

ct
iv

e 
Ja

n 
1,

 2
01

4

Ba
la

nc
e 

Re
se

rv
e 

En
d 

of
 C

Y
Ja

n 
1s

t
4.

2%
13

.1
%

$4
0.

1
m

$1
21

.7
m

$1
61

.8
m

$2
38

.8
m

3.
4

6
10

0%
 P

re
ve

nt
iv

e 
Be

ne
fit

s
Ap

pl
ie

s t
o 

70
/3

0 
&

 8
0/

20
Ef

fe
ct

iv
e 

Ja
n 

1,
 2

01
4

Ba
la

nc
e 

Re
se

rv
e 

En
d 

of
 C

Y
Ja

n 
1s

t
5.

3%
12

.7
%

$5
0.

6
m

$1
54

.0
m

$2
04

.6
m

$2
42

.8
m

3.
4

7
In

cr
ea

se
 S

ta
bi

liz
at

io
n 

Re
se

rv
e

Fr
om

 7
.5

%
 o

f c
la

im
s t

o 
9.

0%
 b

y 
20

15

Ba
la

nc
e 

Re
se

rv
e 

En
d 

of
 C

Y
Ja

n 
1s

t
5.

9%
12

.0
%

$5
5.

8
m

$1
69

.9
m

$2
25

.7
m

$2
91

.3
m

4.
1

De
c 2

01
5 

ca
sh

# 
w

ee
ks

 
ex

pe
ns

es

20
13

-1
4

20
14

-1
5

Pr
em

iu
m

 In
cr

ea
se

s
Bi

en
ni

um
Fi

sc
al

 Y
ea

r
G

en
er

al
 F

un
d 

Re
qu

ire
m

en
ts

Da
te

To
ta

l



M
od

el
in

g 
W

el
ln

es
s 

In
itia

tiv
es

 

B
oa

rd
 “C

on
se

ns
us

” S
ce

na
rio

 
 •

O
ffe

r C
D

H
P 

O
pt

io
n 

 

•
A

pp
ly

 S
m

ok
er

 S
ur

ch
ar

ge
 =

 $
40

  
•

A
pp

ly
 W

el
ln

es
s 

P
re

m
iu

m
 =

 $
40

 ($
20

 P
C

P 
S

el
ec

tio
n 

&
 $

20
 H

ea
lth

 
A

ss
es

sm
en

t) 
•

S
ub

sc
rib

er
 P

re
m

iu
m

 C
re

di
ts

:  
O

pp
or

tu
ni

ty
 to

 e
ar

n 
up

 to
 $

80
 

 

•
P

C
P 

C
op

ay
 R

ed
uc

tio
n:

  M
em

be
rs

 s
el

ec
tin

g 
P

C
P 

du
rin

g 
an

nu
al

 
en

ro
llm

en
t r

ec
ei

ve
 a

 $
15

 c
op

ay
 re

du
ct

io
n 

w
he

n 
th

ey
 v

is
it 

th
e 

P
C

P 
lis

te
d 

on
 th

ei
r I

D
 C

ar
d 

•
Ti

er
ed

 N
et

w
or

k 
R

ew
ar

ds
: 

•
In

pa
tie

nt
 C

op
ay

 W
ai

ve
r f

or
 M

em
be

rs
 u

si
ng

 B
lu

e 
Se

le
ct

 h
os

pi
ta

l  
•

Sp
ec

ia
lis

t C
op

ay
 R

ed
uc

tio
n:

  M
em

be
rs

 u
si

ng
 B

lu
e 

Se
le

ct
 p

ro
vi

de
r w

ill 
re

ce
iv

e 
a 

$1
0 

co
pa

y 
re

du
ct

io
n 

  
41

 



Bo
ar

d 
C

on
se

ns
us

 S
ce

na
rio

 

C
om

pa
re

d 
to

 U
pd

at
ed

 In
iti

al
 S

ce
na

rio
 D

es
ig

n 

42
 

1
De

si
gn

 S
ce

na
rio

 B
ef

or
e 

W
el

ln
es

s I
ni

tia
tiv

es
Ja

n 
1s

t
$5

5.
8

m
$1

69
.9

m
$2

25
.7

m

2
Bo

ar
d 

Co
ns

en
su

s W
el

ln
es

s I
ni

tia
tiv

es
Ja

n 
1s

t
$4

0.
2

m
$1

21
.9

m
$1

62
.1

m

Su
m

m
ar

y 
of

 F
in

an
ci

al
 Im

pa
ct

CD
HP

 P
la

n 
O

pt
io

n
$4

.2
m

$1
1.

1
m

$2
1.

1
m

$3
4.

5
m

$7
0.

9
m

Sm
ok

er
 S

ur
ch

ar
ge

/W
el

ln
es

s P
re

m
iu

m
s &

 C
re

di
ts

$5
2.

9
m

$8
1.

2
m

$1
21

.8
m

$1
67

.9
m

$4
23

.8
m

PC
P 

Co
pa

y 
Re

du
ct

io
n

($
17

.6
)

m
$1

.6
m

$2
2.

6
m

$4
5.

2
m

$5
1.

8
m

Ti
er

ed
 N

et
w

or
k 

Re
w

ar
ds

$3
.6

m
$4

.2
m

$4
.7

m
$5

.3
m

$1
7.

8
m

To
ta

l
$4

3.
1

m
$9

8.
1

m
$1

70
.2

m
$2

52
.9

m
$5

64
.3

m

5.
9%

4.
2%

12
.0

%

10
.0

%

G
en

er
al

 F
un

d 
Re

qu
ire

m
en

ts
Fi

sc
al

 Y
ea

r
To

ta
l

20
13

-1
4

20
14

-1
5

Da
te

20
13

-1
5

20
15

-1
6

Pr
em

iu
m

 In
cr

ea
se

s
Bi

en
ni

um

20
15

20
14

20
17

To
ta

l
20

16



Ad
di

tio
na

l M
od

el
in

g 
Sc

en
ar

io
s 

Va
ria

tio
ns

 o
f B

oa
rd

 C
on

se
ns

us
 S

ce
na

rio
 

 •
M

A
-P

D
P 

in
 li

eu
 o

f M
A

-E
G

W
P 

+ 
 

•
M

ai
nt

ai
n 

C
ur

re
nt

 P
re

m
iu

m
 F

re
e 

70
/3

0 
P

la
n 

O
pt

io
n 

 
•

N
o 

Sm
ok

er
 S

ur
ch

ar
ge

 o
r W

el
ln

es
s 

Pr
em

iu
m

 
•

N
o 

Pr
ev

en
tiv

e 
Be

ne
fit

 E
nh

an
ce

m
en

t 
•

R
et

ire
e 

O
nl

y 
Ve

rs
io

n 
•

A
ct

iv
es

 &
 R

et
ire

es
 V

er
si

on
 

 

•
In

cr
ea

se
 P

re
m

iu
m

 C
re

di
ts

 fo
r 8

0/
20

 P
la

n 
O

pt
io

n 
•

PC
P 

Se
le

ct
io

n 
fro

m
 $

20
 to

 $
25

  
•

H
A 

C
om

pl
et

io
n 

fro
m

 $
20

 to
 $

25
 

•
R

ed
uc

es
 b

as
e 

em
pl

oy
ee

/re
tir

ee
 p

re
m

iu
m

 
 

43
 



Va
ria

tio
n 

of
 B

oa
rd

 C
on

se
ns

us
 S

ce
na

rio
 

M
A-

PD
P 

in
 li

eu
 o

f M
A-

EG
W

P 
+ 

44
 

1
Bo

ar
d 

Co
ns

en
su

s W
el

ln
es

s I
ni

tia
tiv

es
$4

0.
2

m
$1

21
.9

m
$1

62
.1

m

2
W

ith
 M

A-
PD

P
$3

2.
7

m
$9

9.
0

m
$1

31
.7

m

Su
m

m
ar

y 
of

 F
in

an
ci

al
 Im

pa
ct

Im
pa

ct
 o

f S
w

itc
hi

ng
 fr

om
 M

A-
EG

W
P+

 to
 M

A-
PD

P

Re
ve

nu
e 

Im
pa

ct
($

76
.4

)
m

($
11

6.
8)

m
($

12
1.

8)
m

($
12

6.
8)

m
($

44
1.

8)
m

Ex
pe

nd
itu

re
 Im

pa
ct

($
11

0.
6)

m
($

13
9.

8)
m

($
14

1.
3)

m
($

14
2.

7)
m

($
53

4.
4)

m

N
et

 Im
pa

ct
$3

4.
2

m
$2

3.
0

m
$1

9.
4

m
$1

5.
9

m
$9

2.
5

m

Ja
n 

1s
t

Ja
n 

1s
t

4.
2%

3.
4%

10
.0

%

10
.7

%

G
en

er
al

 F
un

d 
Re

qu
ire

m
en

ts
Fi

sc
al

 Y
ea

r
To

ta
l

20
13

-1
4

20
14

-1
5

Pr
em

iu
m

 In
cr

ea
se

s

Da
te

Bi
en

ni
um

20
13

-1
5

20
15

-1
6

20
14

20
15

20
16

20
17

To
ta

l



Va
ria

tio
n 

of
 B

oa
rd

 C
on

se
ns

us
 S

ce
na

rio
 

M
ai

nt
ai

n 
C

ur
re

nt
 P

re
m

iu
m

 F
re

e 
70

/3
0 

Pl
an

 O
pt

io
n 

fo
r R

et
ire

es
 

45
 

1
Bo

ar
d 

Co
ns

en
su

s W
el

ln
es

s I
ni

tia
tiv

es
Ja

n 
1s

t
$4

0.
2

m
$1

21
.9

m
$1

62
.1

m

2
70

/3
0 

Pr
em

iu
m

 F
re

e 
fo

r R
et

ire
es

Ja
n 

1s
t

$4
1.

2
m

$1
24

.8
m

$1
66

.0
m

Su
m

m
ar

y 
of

 F
in

an
ci

al
 Im

pa
ct

Bo
ar

d 
Co

ns
en

su
s W

el
ln

es
s I

ni
tia

tiv
es

CD
HP

 P
la

n 
O

pt
io

n
$4

.2
m

$1
1.

1
m

$2
1.

1
m

$3
4.

5
m

$7
0.

9
m

Sm
ok

er
 S

ur
ch

ar
ge

/W
el

ln
es

s P
re

m
iu

m
s &

 C
re

di
ts

$5
2.

9
m

$8
1.

2
m

$1
21

.8
m

$1
67

.9
m

$4
23

.8
m

PC
P 

Co
pa

y 
Re

du
ct

io
n

($
17

.6
)

m
$1

.6
m

$2
2.

6
m

$4
5.

2
m

$5
1.

8
m

Ti
er

ed
 N

et
w

or
k 

Re
w

ar
ds

$3
.6

m
$4

.2
m

$4
.7

m
$5

.3
m

$1
7.

8
m

To
ta

l
$4

3.
1

m
$9

8.
1

m
$1

70
.2

m
$2

52
.9

m
$5

64
.3

m

70
/3

0 
Pr

em
iu

m
 F

re
e 

fo
r R

et
ire

es
CD

HP
 P

la
n 

O
pt

io
n

$4
.2

m
$1

0.
9

m
$2

0.
7

m
$3

3.
9

m
$6

9.
7

m
Sm

ok
er

 S
ur

ch
ar

ge
/W

el
ln

es
s P

re
m

iu
m

s &
 C

re
di

ts
$4

6.
7

m
$7

1.
7

m
$1

08
.1

m
$1

49
.3

m
$3

75
.8

m
PC

P 
Co

pa
y 

Re
du

ct
io

n
($

15
.6

)
m

$1
.4

m
$1

9.
6

m
$3

8.
7

m
$4

4.
1

m
Ti

er
ed

 N
et

w
or

k 
Re

w
ar

ds
$3

.2
m

$3
.7

m
$4

.1
m

$4
.5

m
$1

5.
5

m
To

ta
l

$3
8.

5
m

$8
7.

7
m

$1
52

.5
m

$2
26

.4
m

$5
05

.1
m

N
et

 Im
pa

ct
($

4.
6)

m
($

10
.4

)
m

($
17

.7
)

m
($

26
.5

)
m

($
59

.2
)

m

4.
2%

4.
3%

10
.0

%

10
.2

%

Pr
em

iu
m

 In
cr

ea
se

s

Da
te

Bi
en

ni
um

20
13

-1
5

20
15

-1
6

G
en

er
al

 F
un

d 
Re

qu
ire

m
en

ts
Fi

sc
al

 Y
ea

r
To

ta
l

20
13

-1
4

20
14

-1
5

20
14

20
15

20
16

20
17

To
ta

l



Va
ria

tio
n 

of
 B

oa
rd

 C
on

se
ns

us
 S

ce
na

rio
 

M
ai

nt
ai

n 
C

ur
re

nt
 P

re
m

iu
m

 F
re

e 
70

/3
0 

Pl
an

 O
pt

io
n 

fo
r A

ll 

46
 

Bo
ar

d 
Co

ns
en

su
s W

el
ln

es
s I

ni
tia

tiv
es

Ja
n 

1s
t

$4
0.

2
m

$1
21

.9
m

$1
62

.1
m

70
/3

0 
Pr

em
iu

m
 F

re
e 

fo
r A

ct
iv

es
 &

 R
et

ire
es

Ja
n 

1s
t

$4
5.

9
m

$1
39

.6
m

$1
85

.5
m

Su
m

m
ar

y 
of

 F
in

an
ci

al
 Im

pa
ct

Bo
ar

d 
Co

ns
en

su
s W

el
ln

es
s I

ni
tia

tiv
es

CD
HP

 P
la

n 
O

pt
io

n
$4

.2
m

$1
1.

1
m

$2
1.

1
m

$3
4.

5
m

$7
0.

9
m

Sm
ok

er
 S

ur
ch

ar
ge

/W
el

ln
es

s P
re

m
iu

m
s &

 C
re

di
ts

$5
2.

9
m

$8
1.

2
m

$1
21

.8
m

$1
67

.9
m

$4
23

.8
m

PC
P 

Co
pa

y 
Re

du
ct

io
n

($
17

.6
)

m
$1

.6
m

$2
2.

6
m

$4
5.

2
m

$5
1.

8
m

Ti
er

ed
 N

et
w

or
k 

Re
w

ar
ds

$3
.6

m
$4

.2
m

$4
.7

m
$5

.3
m

$1
7.

8
m

To
ta

l
$4

3.
1

m
$9

8.
1

m
$1

70
.2

m
$2

52
.9

m
$5

64
.3

m

70
/3

0 
Pr

em
iu

m
 F

re
e 

fo
r A

ct
iv

es
 &

 R
et

ire
es

CD
HP

 P
la

n 
O

pt
io

n
$4

.3
m

$9
.7

m
$1

8.
0

m
$2

9.
4

m
$6

1.
4

m
Sm

ok
er

 S
ur

ch
ar

ge
/W

el
ln

es
s P

re
m

iu
m

s &
 C

re
di

ts
$1

4.
8

m
$2

6.
0

m
$4

4.
8

m
$6

6.
4

m
$1

52
.0

m
PC

P 
Co

pa
y 

Re
du

ct
io

n
($

11
.9

)
m

$1
.1

m
$1

6.
1

m
$3

3.
3

m
$3

8.
6

m
Ti

er
ed

 N
et

w
or

k 
Re

w
ar

ds
$2

.2
m

$2
.5

m
$2

.7
m

$3
.0

m
$1

0.
3

m
To

ta
l

$9
.4

m
$3

9.
3

m
$8

1.
6

m
$1

32
.1

m
$2

62
.3

m

N
et

 Im
pa

ct
($

33
.7

)
m

($
58

.8
)

m
($

88
.6

)
m

($
12

0.
8)

m
($

30
2.

0)
m

4.
2%

10
.0

%

4.
8%

10
.8

%

G
en

er
al

 F
un

d 
Re

qu
ire

m
en

ts
Fi

sc
al

 Y
ea

r
To

ta
l

20
13

-1
4

20
14

-1
5

Pr
em

iu
m

 In
cr

ea
se

s

Da
te

Bi
en

ni
um

20
13

-1
5

20
15

-1
6

20
14

20
15

20
16

20
17

To
ta

l



Va
ria

tio
n 

of
 B

oa
rd

 C
on

se
ns

us
 S

ce
na

rio
 

In
cr

ea
se

 P
re

m
iu

m
 C

re
di

ts
 8

0/
20

 P
la

n 
O

pt
io

n 

47
 

1
Bo

ar
d 

Co
ns

en
su

s W
el

ln
es

s I
ni

tia
tiv

es
Ja

n 
1s

t
$4

0.
2

m
$1

21
.9

m
$1

62
.1

m

2
W

ith
 8

0/
20

 P
re

m
iu

m
 C

re
di

t
Ja

n 
1s

t
$4

5.
3

m
$1

37
.5

m
$1

82
.8

m

Su
m

m
ar

y 
of

 F
in

an
ci

al
 Im

pa
ct

Bo
ar

d 
Co

ns
en

su
s W

el
ln

es
s I

ni
tia

tiv
es

CD
HP

 P
la

n 
O

pt
io

n
$4

.2
m

$1
1.

1
m

$2
1.

1
m

$3
4.

5
m

$7
0.

9
m

Sm
ok

er
 S

ur
ch

ar
ge

/W
el

ln
es

s P
re

m
iu

m
s &

 C
re

di
ts

$5
2.

9
m

$8
1.

2
m

$1
21

.8
m

$1
67

.9
m

$4
23

.8
m

PC
P 

Co
pa

y 
Re

du
ct

io
n

($
17

.6
)

m
$1

.6
m

$2
2.

6
m

$4
5.

2
m

$5
1.

8
m

Ti
er

ed
 N

et
w

or
k 

Re
w

ar
ds

$3
.6

m
$4

.2
m

$4
.7

m
$5

.3
m

$1
7.

8
m

To
ta

l
$4

3.
1

m
$9

8.
1

m
$1

70
.2

m
$2

52
.9

m
$5

64
.3

m

W
ith

 8
0/

20
 P

re
m

iu
m

 C
re

di
t

CD
HP

 P
la

n 
O

pt
io

n
$4

.2
m

$1
1.

1
m

$2
1.

1
m

$3
4.

5
m

$7
0.

9
m

Sm
ok

er
 S

ur
ch

ar
ge

/W
el

ln
es

s P
re

m
iu

m
s &

 C
re

di
ts

$2
8.

5
m

$5
8.

4
m

$1
00

.7
m

$1
48

.4
m

$3
36

.0
m

PC
P 

Co
pa

y 
Re

du
ct

io
n

($
17

.6
)

m
$1

.6
m

$2
2.

6
m

$4
5.

2
m

$5
1.

8
m

Ti
er

ed
 N

et
w

or
k 

Re
w

ar
ds

$3
.6

m
$4

.2
m

$4
.7

m
$5

.3
m

$1
0.

3
m

To
ta

l
$1

8.
7

m
$7

5.
3

m
$1

49
.1

m
$2

33
.4

m
$4

69
.0

m

N
et

 Im
pa

ct
($

24
.4

)
m

($
22

.8
)

m
($

21
.1

)
m

($
19

.5
)

m
($

95
.3

)
m

4.
2%

10
.0

%

9.
7%

4.
8%

G
en

er
al

 F
un

d 
Re

qu
ire

m
en

ts
Fi

sc
al

 Y
ea

r
To

ta
l

20
13

-1
4

20
14

-1
5

Pr
em

iu
m

 In
cr

ea
se

s

Da
te

Bi
en

ni
um

20
13

-1
5

20
15

-1
6

20
14

20
15

20
16

20
17

To
ta

l



Su
m

m
ar

y A
ll M

od
el

in
g 

Sc
en

ar
io

s 

48
 

20
13

-1
5

20
15

-1
6

1
De

si
gn

 S
ce

na
rio

 B
ef

or
e 

W
el

ln
es

s I
ni

tia
tiv

es
Ja

n 
1s

t
5.

9%
12

.0
%

$5
5.

8
m

$1
69

.9
m

$2
25

.7
m

w
ith

 M
A-

PD
P

Ja
n 

1s
t

5.
1%

12
.7

%
$0

.5
m

$1
.5

m
$2

.0
m

2
Bo

ar
d 

Co
ns

en
su

s W
el

ln
es

s I
ni

tia
tiv

es
Ja

n 
1s

t
4.

2%
10

.0
%

$4
0.

2
m

$1
21

.9
m

$1
62

.1
m

w
ith

 M
A-

PD
P

Ja
n 

1s
t

3.
4%

10
.7

%
$3

2.
7

m
$9

9.
0

m
$1

31
.7

m
w

ith
 8

0/
20

 P
re

m
iu

m
 C

re
di

t
Ja

n 
1s

t
4.

8%
9.

7%
$4

5.
3

m
$1

37
.5

m
$1

82
.8

m
w

ith
 B

ot
h

Ja
n 

1s
t

4.
0%

10
.4

%
$3

7.
9

m
$1

14
.7

m
$1

52
.6

m

3
70

/3
0 

Pr
em

iu
m

 F
re

e 
fo

r R
et

ire
es

Ja
n 

1s
t

4.
3%

10
.2

%
$4

1.
2

m
$1

24
.8

m
$1

66
.0

m
w

ith
 M

A-
PD

P
Ja

n 
1s

t
3.

5%
11

.0
%

$3
3.

7
m

$1
02

.0
m

$1
35

.7
m

w
ith

 8
0/

20
 P

re
m

iu
m

 C
re

di
t

Ja
n 

1s
t

4.
8%

9.
9%

$4
5.

8
m

$1
39

.2
m

$1
85

.0
m

w
ith

 B
ot

h
Ja

n 
1s

t
4.

0%
10

.6
%

$3
8.

4
m

$1
16

.4
m

$1
54

.8
m

4
70

/3
0 

Pr
em

iu
m

 F
re

e 
fo

r A
ct

iv
es

 &
 R

et
ire

es
Ja

n 
1s

t
4.

8%
10

.8
%

$4
5.

9
m

$1
39

.6
m

$1
85

.5
m

w
ith

 M
A-

PD
P

Ja
n 

1s
t

4.
1%

11
.5

%
$3

8.
5

m
$1

16
.7

m
$1

55
.2

m
w

ith
 8

0/
20

 P
re

m
iu

m
 C

re
di

t
Ja

n 
1s

t
5.

4%
10

.5
%

$5
1.

3
m

$1
56

.1
m

$2
07

.4
m

w
ith

 B
ot

h
Ja

n 
1s

t
4.

6%
11

.2
%

$4
3.

9
m

$1
33

.3
m

$1
77

.2
m

20
14

-1
5

G
en

er
al

 F
un

d 
Re

qu
ire

m
en

ts
Fi

sc
al

 Y
ea

r
To

ta
l

Bi
en

ni
um

Pr
em

iu
m

 In
cr

ea
se

s

Da
te

20
13

-1
4



Fi
na

liz
e 

Pl
an

 D
es

ig
n 

fo
r L

eg
is

la
tiv

e 
Fu

nd
in

g 
Pr

op
os

al
 

D
ec

is
io

n 
Po

in
ts

 

49
 



Be
ne

fit
 D

es
ig

n 
D

ec
isi

on
s 

N
ee

de
d 

 

1.
C

on
ve

rt 
to

 C
al

en
da

r Y
ea

r J
an

 1
, 2

01
4 

2.
In

cr
ea

se
 T

ar
ge

t S
ta

bi
liz

at
io

n 
R

es
er

ve
  

a.
P

er
ce

nt
ag

e 
b.

Ti
m

e 
P

er
io

d 
fo

r I
nc

re
as

e 
3.

O
ffe

r M
ed

ic
ar

e 
A

dv
an

ta
ge

  
a.

M
A 

O
nl

y 
b.

M
A

-P
D

P
 

4.
O

ffe
r C

D
H

P 
 

 
S

til
l t

o 
be

 D
et

er
m

in
ed

:  
Fi

na
l B

en
ef

it 
D

es
ig

ns
 fo

r M
ed

ic
ar

e 
A

dv
an

ta
ge

 a
nd

 C
on

su
m

er
 D

ire
ct

ed
 H

ea
lth

 P
la

n 
O

pt
io

ns
  

 
 

50
 



Be
ne

fit
 D

es
ig

n 
D

ec
isi

on
s 

N
ee

de
d 

 
5.

S
tru

ct
ur

e 
fo

r W
el

ln
es

s 
In

iti
at

iv
es

 
a.

A
dd

 S
m

ok
er

 S
ur

ch
ar

ge
 W

el
ln

es
s 

P
re

m
iu

m
s 

&
 C

re
di

ts
 

i.
A

m
ou

nt
 fo

r e
ac

h 
pl

an
 o

pt
io

n 
 

b.
M

od
ify

 o
r M

ai
nt

ai
n 

C
ur

re
nt

 7
0/

30
 P

la
n 

O
pt

io
n 

i.
R

et
ire

es
 

ii.
A

ct
iv

es
 

iii
.

C
ov

er
 P

re
ve

nt
iv

e 
B

en
ef

its
 a

t 1
00

%
 

c.
O

ffe
r C

op
ay

 R
ed

uc
tio

ns
 

i.
P

C
P 

Vi
si

ts
 

ii.
Ti

er
ed

 N
et

w
or

ks
 

 
 

51
 



State Health Plan for Teachers and State Employees
Board of Trustees Meeting
January 24, 2013 Page 1

Sample Monthly Premium Rates
Board Consensus Scenario Premium Increase 4.2%

Dependent 
Monthly 
Premium

High Low High Low
 Employee 80.00 0.00 0.00 80.00 0.00
 Employee+Child(ren) 80.00 0.00 206.44 286.44 206.44
 Employee+Spouse 80.00 0.00 531.92 611.92 531.92
 Employee+Family 80.00 0.00 566.54 646.54 566.54

Dependent 
Monthly 
Premium

High Low High Low
 Employee 103.72 23.72 0.00 103.72 23.72
 Employee+Child(ren) 103.72 23.72 274.55 378.27 298.27
 Employee+Spouse 103.72 23.72 632.57 736.29 656.29
 Employee+Family 103.72 23.72 670.65 774.38 694.37

Dependent 
Monthly 
Premium

High Low High Low
 Employee 80.00 0.00 0.00 80.00 0.00
 Employee+Child(ren) 80.00 0.00 185.80 265.80 185.80
 Employee+Spouse 80.00 0.00 478.73 558.73 478.73
 Employee+Family 80.00 0.00 509.89 589.89 509.89

Employee Monthly 
Premium

Total Monthly Premium  

Actives 
Basic Plan 70/30

Standard Plan 80/20

CDHP

Employee Monthly 
Premium

Total Monthly Premium  

Employee Monthly 
Premium

Total Monthly Premium  

Non-Medicare for both Employee 
& Dependents

Non-Medicare for both Employee 
& Dependents

Non-Medicare for both Employee 
& Dependents



State Health Plan for Teachers and State Employees
Board of Trustees Meeting
January 24, 2013 Page 2

Sample Monthly Premium Rates

Variation on Board Scenario Premium Increase 4.8%

Maintain Current Premium Free 70/30 Plan Option for Retirees
Increase Premium Credits 80/20 Plan Option

Dependent 
Monthly 
Premium

High Low High Low
 Employee 80.00 0.00 0.00 80.00 0.00
 Employee+Child(ren) 80.00 0.00 207.61 287.61 207.61
 Employee+Spouse 80.00 0.00 534.94 614.94 534.94
 Employee+Family 80.00 0.00 569.76 649.76 569.76

Dependent 
Monthly 
Premium

High Low High Low
 Employee 103.86 13.86 0.00 103.86 13.86
 Employee+Child(ren) 103.86 13.86 276.11 379.96 289.96
 Employee+Spouse 103.86 13.86 636.16 740.01 650.01
 Employee+Family 103.86 13.86 674.46 778.32 688.32

Dependent 
Monthly 
Premium

High Low High Low
 Employee 80.00 0.00 0.00 80.00 0.00
 Employee+Child(ren) 80.00 0.00 186.85 266.85 186.85
 Employee+Spouse 80.00 0.00 481.44 561.44 481.44
 Employee+Family 80.00 0.00 512.78 592.78 512.78

Basic Plan 70/30

Actives 

Standard Plan 80/20

Non-Medicare for both Employee 
& Dependents

Employee Monthly 
Premium

Total Monthly Premium  

Non-Medicare for both Employee 
& Dependents

Employee Monthly 
Premium

Total Monthly Premium  

CDHP

Non-Medicare for both Employee 
& Dependents

Employee Monthly 
Premium

Total Monthly Premium  



State Health Plan for Teachers and State Employees
Board of Trustees Meeting
January 24, 2013 Page 3

Sample Monthly Premium Rates
Board Consensus Scenario Premium Increase 4.2%

Dependent 
Monthly 
Premium

High Low High Low
Retiree 80.00 0.00 0.00 80.00 0.00
Retiree+Child(ren) 80.00 0.00 206.44 286.44 206.44
Retiree+Spouse 80.00 0.00 531.92 611.92 531.92
Retiree+Family 80.00 0.00 566.54 646.54 566.54

Dependent 
Monthly 
Premium

High Low High Low
Retiree 103.72 23.72 0.00 103.72 23.72
Retiree+Child(ren) 103.72 23.72 274.55 378.27 298.27
Retiree+Spouse 103.72 23.72 632.57 736.29 656.29
Retiree+Family 103.72 23.72 670.65 774.38 694.37

Dependent 
Monthly 
Premium

High Low High Low
Retiree 80.00 0.00 0.00 80.00 0.00
Retiree+Child(ren) 80.00 0.00 185.80 265.80 185.80
Retiree+Spouse 80.00 0.00 478.73 558.73 478.73
Retiree+Family 80.00 0.00 509.89 589.89 509.89

Employee Monthly 
Premium

Basic Plan 70/30

Non-Medicare for both Retiree & 
Dependents

Employee Monthly 
Premium

Total Monthly Premium  

Employee Monthly 
Premium

Total Monthly Premium  

Total Monthly Premium  

Standard Plan 80/20

CDHP

Non-Medicare Retirees

Non-Medicare for both Retiree & 
Dependents

Non-Medicare for both Retiree & 
Dependents



State Health Plan for Teachers and State Employees
Board of Trustees Meeting
January 24, 2013 Page 4

Sample Monthly Premium Rates

Variation on Board Scenario Premium Increase 4.8%

Maintain Current Premium Free 70/30 Plan Option for Retirees
Increase Premium Credits 80/20 Plan Option

Dependent 
Monthly 
Premium

High Low High Low
Retiree 0.00 0.00 0.00 0.00 0.00
Retiree+Child(ren) 0.00 0.00 207.61 207.61 207.61
Retiree+Spouse 0.00 0.00 534.94 534.94 534.94
Retiree+Family 0.00 0.00 569.76 569.76 569.76

Dependent 
Monthly 
Premium

High Low High Low
Retiree 103.86 13.86 0.00 103.86 13.86
Retiree+Child(ren) 103.86 13.86 276.11 379.96 289.96
Retiree+Spouse 103.86 13.86 636.16 740.01 650.01
Retiree+Family 103.86 13.86 674.46 778.32 688.32

Dependent 
Monthly 
Premium

High Low High Low
Retiree 80.00 0.00 0.00 80.00 0.00
Retiree+Child(ren) 80.00 0.00 186.85 266.85 186.85
Retiree+Spouse 80.00 0.00 481.44 561.44 481.44
Retiree+Family 80.00 0.00 512.78 592.78 512.78

Basic Plan 70/30

Non-Medicare Retirees

Standard Plan 80/20

Total Monthly Premium  

Non-Medicare for both Retiree & 
Dependents

Employee Monthly 
Premium

Non-Medicare for both Retiree & 
Dependents

Employee Monthly 
Premium

CDHP

Total Monthly Premium  

Non-Medicare for both Retiree & 
Dependents

Employee Monthly 
Premium

Total Monthly Premium  



 

Strategic Planning Discussion 
1/25/13 

 
 

1. Approval of Mission Statement 
 
Our mission is to improve health and healthcare of North Carolina teachers, state 
employees, retirees, and their dependents, in a financially sustainable manner, thereby 
serving as a model to the people of the State of North Carolina for improving their health 
and wellbeing.   
 

2. Draft Operating Principles 
  

a. With Respect to Plan Members 
i. Outreach and education will lead to patient satisfaction and better use of 

the plan. A key of our strategy will be to emphasize communication as 
much as possible. 

ii. We are at the limit of what we can manage by increasing copays. 
Restricting utilization has gone too far and it’s beginning to alter health 
behavior.   

iii. Chronic diseases and combinations of chronic diseases will drive the 
growth of expense over the next number of years and we need to deal 
with this core driver of cost and patient experience.  

iv. Lack of coordination of care with multiple sites of care and overly intense 
emergency room, hospitalization and subspecialty care is a key cost 
driver.  
 

b. How We Will Do Business  
i. Transparency to plan members and doctors has to be an element.   

ii. Education and engagement of our population of employees will be the 
key to our future. 

iii. We must continue to focus on the longer term – the 4-8 year period and 
not just the short term (the next biennium).  

iv. We must put in place interventions that have an impact on the longer 
term bottom line. 

v. We will guide but not force patient choices through benefit structure, 
copays and others. 

vi. We are stewards of the availability and appropriateness of the health 
care services available to our members across the state.  

vii. On behalf of our members, and working with our providers, the SHP will 
take responsibility for improving the patient experience, quality and cost 
effectiveness of care it makes possible. 
 
 
 



 

3. Environmental Scan/External – Key Issues and implications for SHP time should be 
spend on discussion of implications for our SHP strategic plan: 

a. ACA implementation in NC—key issue and implications  
i. Medicaid Expansion;  implications for SHP 

ii. ACO spread 
iii. Health insurance exchange  

b. Health care consolidation and implications for members 
c. Multipayer and Beacon projects—intent, current status and design; SHP data 

participation in multipayer projects 
d. Health information exchange—current status 
e. Relationship with existing partners, including CCNC, BCBS, and Active Health  
f. New partners—Insurance Commissioner, other organizations 

 
4. Environmental Scan/Internal— 

a. Quality of Care (Hedis results compared to other BCBS commercial contracts, 
Medicaid, plus other measures) 

b. Patient experience 
i. Geographic dispersion for primary, specialty care and hospitals 

ii. Ability to get in same day (or whatever patient experience numbers are) 
iii. Copays, coinsurance compared to benchmarks, over time 

c. Cost of care 
i. Where total  (plan plus patients) dollars go (hospital (IP/OP), pharm, 

primary care, specialty care, ED, urgent care, dme, etc) 
ii. Trends, comparison to benchmarks and other insurance plans 

iii. “SHP fiscal cliff”—projected cost increases in biennium 2 and 3 
 

5. Additional  Policy Options 
a. In December, we asked for further study of several modest steps to promote 

prevention and better coordination of care through support of wellness services, 
reduced fees for Patient Centered Medical Homes (“PCMH”), for clients 
identifying a PCMH and for chronic disease meds. 

b. To address the SHP fiscal cliff we need to consider bolder steps 
i. Support PCMH with care management and data 

1. Recommend SHP data be combined with Medicaid and Medicare 
data and made available to  

2. Use care management system (e.g., CCNC) 
3. Consider payment reform 

ii. Payment reform 
1. Explore payment structure, and alter payment structure across 

physicians, hospitals and other providers. How much money is 
there here? 

2. Stop incenting volume; rather, incent patient experience, quality 
and cost effectiveness 

3. Combined strategy: incent PCMH care management and explore 
aggressive implementation of value based purchasing for major 
procedures.  



 

4. Consider absolute cap on expenditures (like NY Medicaid) 
iii. Delivery system reform 

1. Explore aggressive consumer based health care, with protection 
for primary care and prevention.  

2. Self-management incentives 
3. What changes do we want to create in the delivery system over 

the next 4-6 years?    
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