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June 15, 2016



Agenda

•Retirement Terminations Updating Medicare Status
•HBR OE Training Sessions
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Retirement Terminations & Updating Medicare Status
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As a reminder, retiring a member in a timely and accurate way is critical to ensuring that the member is correctly 
enrolled in health coverage under the State Retirement System and that they have the opportunity to take advantage 
of all Medicare Advantage options. 

Medicare becomes primary the last month that a retiring Medicare eligible member is covered by the active group 
and the non-Medicare reduced rate applies. The HBR must update the Medicare Primary status and notify the 
member of the primacy change and the need to elect Medicare Part B to be effective the date of their retirement.

As part of the retirement process in eEnroll, the Medicare information will carry over from the employing unit to the 
Retirement System when a member is termed due to retirement. In order for the member to be eligible for the 
Medicare Advantage plans under the Retirement System, the member must be enrolled in Part A and B

Please note: The system will present two new termination reasons; Retirement (Not COBRA eligible) and Retirement 
(COBRA eligible). You should select Retirement Not COBRA Eligible because the member will have continuous 
coverage under the Retirement system and therefore does not need COBRA. In the event that there is a lapse from 
the termination date and retirement date and the member will need COBRA for a few months, please use the 
Retirement (COBRA Eligible) or if your employees are not eligible for retiree health coverage.  

The How to Retire a Member step by step instructions were issued in the HBR Update on February 16, 2015 and will 
be posted soon under the HBR tab on the State Health Plan Website www.shpnc.org, Training and Development 
section. Also, please visit the Preparing for Retirement Overview under the Plans for Actives on the State Health 
Plan’s website. 

If you have questions or need assistance with how to process a termination due to retirement, please call the HBR 
Support Line at 800-422-5249.

http://www.shpnc.org/


HBR OE Training Sessions
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HBR OE Training Sessions will be held from July 11 – August 5

1. College of the Albemarle  7/11/16                 2-4 p.m.
2. Beaufort County Community College           7/12/16               10 a.m.-noon
3. Carteret Community College              7/13/16                 2-4 p.m.
4. Johnston Community College 7/14/16               10 a.m.-noon
5. Cape Fear Community College 7/18/16 10 a.m.-noon
6. Pitt Community College 7/19/16 10 a.m.-noon
7. Edgecombe Community College 7/19/16 2-4 p.m.
8. Guilford Tech Community College 7/21/16 10 a.m.-noon
9. Durham Tech Community College 7/21/16 2-4 p.m.
10. Sandhills Community College 7/25/16 10 a.m.-noon
11. Central Piedmont Community College 7/25/16 2-4 p.m.
12. Caldwell Community College 7/26/16 10 a.m.-noon
13. Blue Ridge Community College 7/27/16 10 a.m.-noon
14. Southwestern Community College 7/28/16 10 a.m.-noon

The Plan is working on 2 additional sites. An HBR Alert will be issued ASAP with the complete 
list of HBR OE Training Sessions

Open Enrollment will be held Oct. 1-31, 2016



www.shpnc.org
www.nctreasurer.com

Thank you for your continued support!

Questions?
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