
ACTIVE/NON-MEDICARE PRIMARY FOR EMPLOYEE/RETIREE AND DEPENDENT(S)

Employee/Retiree Only $231.84
Employee/Retiree + Child(ren) $442.76
Employee/Retiree + Spouse $775.30
Employee/Retiree + Family $810.70
ACTIVE/NON-MEDICARE PRIMARY FOR EMPLOYEE/RETIREE AND MEDICARE PRIMARY FOR DEPENDENT(S)

MEDICARE ADVANTAGE BASE PLAN FOR MEDICARE PRIMARY DEPENDENT(S)
Employee/Retiree + Child(ren) $363.84
Employee/Retiree + Spouse $363.84
Employee/Retiree + Family $495.84
MEDICARE ADVANTAGE ENHANCED PLAN FOR MEDICARE PRIMARY DEPENDENT(S)
Employee/Retiree + Child(ren) $429.84
Employee/Retiree + Spouse $429.84
Employee/Retiree + Family $627.84
TRADITIONAL 70/30 PLAN FOR MEDICARE PRIMARY DEPENDENT(S)
Employee/Retiree + Child(ren) $381.90
Employee/Retiree + Spouse $626.40
Employee/Retiree + Family $661.76

TRADITIONAL 70/30 for QUALIFYING PERMANENT JOB-SHARE EMPLOYEES 
MONTHLY PREMIUM RATES   January 1, 2016 – December 31, 2016

Notes:
1. This rate sheet only applies to qualifying permanent job-share employees.
2. The employer share for Qualifying Permanent Job-Share Employees is $231.84.


